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UPCOMING EVENT 


® FEB, 7 = Super Bow! Party at 
Union Hall - see page 36 


UNION HALL HOURS 


Monday to Thursday 
8 a.m. to 4 p.m. 
Friday 

6:30 a.m. to 4 p.m. 


The Future Is Brightening 


For Unifor Local 222 


THE PAST FEW YEARS HAVE BEEN 
difficult at our local but we are finally 
seeing some “sunny days” on the hori- 
zon for many of our units. 


GM And Auto Suppliers 


The loss of the Camaro and lower 
line speed has hurt our members in 
the plant along with reductions in 
many of our local suppliers but the tide 
is beginning to turn. Most people have 
seen the GM/UAW agreement which 
significantly increases the cost in the 
American plants after years of the 
UAW undercutting our Canadian costs. 
That combined with the long-term 
lower value of the Canadian dollar has 
created the opportunity to make real 
gains in bargaining and secure future 
products to keep our members and our 
communities strong. GM has posted 
stronger sales in the USA and in Can- 
ada recently, which also contributes to 
our positive position. The alignment of 
the Federal and Provincial Liberal gov- 
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ernments creates the circumstances to 
support middle class jobs in our com- 
munity. There is much work to be done 
still but there are some positive events 
that can be channeled into positive 
results for our members. 


Loblaw/LIM 


The committee is continuing to pre- 
pare for bargaining with Loblaw and 
the real potential for a strike but our 
recent meetings with Loblaw manage- 
ment have been more positive. We are 
working through the numerous disci- 
plines on doctors’ notes and we expect 
the Company to have a new, more 
reasonable absentee policy by the 
time you are reading this. If they fail to 
meet our expectation, we will continue 
with the current arbitration on disci- 
pline based on doctors’ notes on Dec. 
9. Our members know that there are 
many outstanding issues for the com- 
mittee to address and everyone should 
be prepared if Loblaw forces us to the 
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street on strike. We have needed a bet- 
ter response from management on the 
issues the Union raises and this shift 
in their position on doctors’ notes is a 
good start. 


Bargaining 

The Local Union has several units 
heading into bargaining over the next 
few months. Trentway-Wagar Coach 
Canada had their contract deadline at 
the end of November; GDI Services at 
Durham College has their agreement 
due Dec. 31, Minacs is due on Jan. 16 
with Logistics In Motion/Loblaw on 
Feb. 6. This is going to be a busy year 
with lots of important agreements 
including GM, Pilkington Glass, sync- 
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reon Automotive, Mercedes Benz, Lear, Armada, 
CEVA Logistics and Kerr Industries. | will be 
involved with the Local committees to get the 
best agreements we can. 


Image Of Our Local Union 


| have worked hard to raise the profile of Uni- 
for Local 222. | have attended most of the local 
municipal councils meetings and explained the 
economic value of our good paying jobs to the 
councillors. Many have personally thanked me for 
giving a Power Point presentation to show elected 
officials the current status of the auto industry 
and how we make our community better. We 
make sure every benefactor of our Social Justice 
Fund knows how important Local 222’s contribu- 
tions are to charities. The fact is, every member 
should be very proud of the hard work they do as 
well as the positive effects our wages, pensions 
and benefits make on everything from local busi- 
ness to charities and the local tax base. 

This holiday season will give us time to pause 
with our family and reflect on their personal cir- 
cumstances. We have some of our members losing 
their jobs because of the loss of work at GM and 
there is much work to do yet. Still, we clearly see 
opportunities on the horizon that the experienced 
leadership of your Union has been working on for 
some time. We will be doubling down our effort in 
2016 to get our community back on track in 2016. 
So have a Merry Christmas, Happy New Year and 
Happy Holidays and enjoy a well-deserved break. 
A new year always has new challenges but 2016 
has some great opportunities and your Union is 
focused on making sure that our members get a 
share of an improving economy. 
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MEETINGS 


The General Membership meeting is held at 3:00 p.m. 
on the first Thursday of every month except July & August. 
The General Motors Unit meeting is held at 3:00 p.m. 
on the third Thursday of every month except July & August. 

The Oshawa & Area Skilled Trades Council meeting is held at 3:00 p.m. 
on the fourth Thursday of every month except June, July, August & December. 
Unifor Family Auxiliary #27 meetings are held at 7:00 p.m. 
on the first & third Tuesday of every month except July & August. 
The Retirees’ Chapter meeting is held at 1:00 p.m. 
on the first Monday of every month except July & August. 

ALL MEETINGS ARE HELD AT THE UNIFOR LOCAL 222 UNION HALL 
1425 Phillip Murray Ave., Oshawa ® 1-800-465-5458 ® 905-723-1187 
e-mail local222@local222.ca ® www.local222.ca 
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Notice of Local-Wide 
Union Election 


Unifor Local 222 Executive Board 


* One (1) President 
* One (1) First Vice President 
* One (1) Second Vice President 
* One (1) Financial Secretary 
* One (1) Recording Secretary 
* Three (3) Trustees 
* One (1) Sergeant-at-Arms 
* One (1) Guide 
* One (1) Board Member-at-Large (Female) 
* One (1) Editor, Oshaworker 
* Three (3) Service Representatives 
* Two (2) Alternate Service Representatives 


* One (1) Balance of Local Board Member-at-Large 
to be represented by a member from and voted on by 
the memberships of Abednego Wastewater; AGS Automotive; 
Armada Toolworks; Auto Warehousing; Auto Warehousing SP; 
City Wide Taxi; Columbus McKinnon; GDI Services; Hanson Pressure Pipe; 

Jones Lang LaSalle; Kerr Industries; Mercedes Benz of Durham; 

Mills Motors; Minacs; Pilkington Glass; Roy Nichols Motors; 

St. Marys Cement; Student Association of Durham College & UOIT; 
syncreon; syncreon SP; Trentway Wagar; Woodbridge Foam 


All members of Unifor Local 222 in good standing stand nominated 
and have from 10:00 a.m. Thursday, December 3, 2015 
until 10:00 a.m. on Thursday, December 10, 2015 
to declare by written notice on nomination cards available at 
the Unifor Local 222 Union Hall, 1425 Phillip Murray Ave., Oshawa, 
their intention to stand for the above positions. 


Election at all units except GM, dates TBD (Van. 11, 12 or 13) 
to be posted in the workplace. 


Extra voting date at the Unifor Local 222 Union Hall 
for anyone unable to vote in their location on Jan. 15. 


Election at General Motors on Jan. 19. 
Vote count on Jan. 20. 


Run-off Election at all units except GM, dates TBD (Feb. 1, 2 or 3) 
to be posted in the workplace. 


Extra run-off election voting day at the Unifor Local 222 Union Hall 
for anyone unable to vote in their location on Feb. 5. 


Run-off Election at General Motors on Feb. 9. 
Vote count on Feb. 10. 


All Retired Members from all units of Unifor Local 222 
are eligible to vote at the Union Hall on Jan. 15 & 19; 
for the run-off election on Feb.5 & 9. 


Unifor Local 222 Election Committee 


Tinkham & Associates Chartered Accountants 
ec/unifor1136 
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tee Continues 


To Work On Measures To 
Bring Laid-Off Members Back 


GM Oshawa Plant Population (as of Dec. 12) 


PRODUCTION 


B® Active: 2,604 (includes 27 Trades working in 


Production) 


@ Layoff: 7 
@ LOA: 13 
m SSA: 101 


@ Total = 2,725 


SKILLED TRADES 
@ Active: 382 
@ Layoff: Gyil 


@ LOA: 4 
mw SG&A: 16 
B@ Total= 453 


(includes the 27 in 
Production) 


: Greg 
3 Moffatt 


=~.) GM Shop Committee 
d=» Chairperson 


UAW Wins Wage Increases 
From General Motors 


The new UAW contract with GM in the 
U.S. features base rate wage increases for 
the first time since 2007. This should be 
a positive for us when we negotiate our 
new contract next year. This Company 
has always tried to use the UAW contract 
as a weapon against us, claiming falsely 
that we are “too expensive.” They won't 
be able to use that argument in light of 
this contract. It also won't hurt that the 
Canadian dollar seems to have stabilized 
under 80 cents U.S. 

The UAW contract has not been 
finalized yet. The UAW has gone back 
to the bargaining table to try to resolve 
some outstanding skilled trades issues. 
However, the basic outline of the con- 
tract is clear and the economic items 
match what was negotiated with Ford 
and Chrysler. 

Base rate wage increases: “Traditional” 
workers will get three per cent base rate 
increases in the first and third years of 
the four year contract. (Traditional refers 
to workers hired before 2007, and are 
what are often called Tier 1.) They also 
will get an $8,000 signing bonus, as well 
as lump sums and profit sharing each 
year of the contract. 

“Clear path to traditional wages:” The 
UAW has negotiated major pay increases 
for what are now called “in-progression 
workers.” These are workers hired since 
2007, who are often called Tier 2 work- 
ers. The in-progression workers will get 
immediate increases, and will achieve 
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“traditional” wages over eight years. 
Seniority on the effective date of the 
contract will be taken into account, so 
for example, a worker with less than 
one year will reach traditional wages by 
September 2022, but a worker with four 
years seniority will achieve traditional 
wages by September 2017. For the less 
than one year worker the wage increases 
will be $6.72 an hour over four years in 
addition to lump sums and profit shar- 
ing. For the four year worker it will mean 
$10.42 an hour plus lump sums and profit 
sharing. 

Two of our major issues with GM are 
winning wage increases for all of our 
members, and taking care of the SWEs, 
so the UAW gains should definitely help 
us. GM has made $30 billion in profits 
since the bailout, most of that in North 
America. GM Chief Financial Officer 
Chuck Stevens told reporters recently, 
“We will achieve our objectives for the 
year of higher margins and higher profit 
versus 2014, and we fully expect at a 
company level to generate $10 billion of 
(adjusted pre-tax) profitability in 2015.” 

eeeeesae 

The Consolidated Plant has no down 
weeks scheduled. At this point in time, 
the Company continues to schedule Sat- 
urday overtime to keep up to the current 
order bank. Overtime will also continue 
to be scheduled in the first quarter of 
2016. 

The Flex Plant has no down weeks 
scheduled and as of writing, no down 
weeks are anticipated for the first quarter 
of the next calendar year. 
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At the present time, the tentative cut- 
off date to hold in our facility is Feb. 15, 
2015, which means there will be approxi- 
mately 135 members on layoff by the Feb. 
1 time frame. 

| believe this number will decrease as 
we find ways to bring members back to 
work. An example would be that some 
additional work is being looked at in 
Stamping and this could increase head 
count in both Skilled Trades and Produc- 
tion. 

Also as a result of the Memorandum 
of Understanding that gives St. Cathar- 
ines members the right to return home, 
we had 39 members from Oshawa and 
another 13 from Woodstock apply, for 
a total of 52 applicants. This again will 
bring laid-off members back into our 
facility as members return to St. Kitts. 

The $2,000 special payment will be 
paid out on the pay issued Dec. 10. Sen- 
iority members who have worked in this 
calendar year up to and including Nov. 1 
will receive it. 

eeeeesg 

In closing, | am very optimistic about 
the upcoming year. | believe that the 
next set of bargaining will bring gains to 
the membership. We must focus on job 
security for all. 

As this is the last Oshaworker prior to 
the Christmas break, | would like to wish 
everyone a safe and enjoyable holiday 
with your families. 

As always, | can be reached at 905- 
644-2480 and by email at greg.moffatt@ 
gm.com.%# 
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Efficiencies And Thorough 
Checks And Balances 
Used To Run Union Hall 


HOW IS OUR UNIFOR LOCAL 222 UNION HALL GOING TO 
survive financially after General Motors ceases third shift 
operations, with the loss of jobs in many of our units and the 
reduction of revenues that will occur in our Local? 

First and foremost, our concerns are with our brothers and 
sisters who will be losing their jobs and source of income to sup- 
port themselves and their families throughout our Local. Please 
know that your local union representatives are doing everything 
possible to pressure General Motors and all levels of government 
to secure a new product in Oshawa that will create employment 
for our members in all our affected units and communities. 

Be assured that your Local Union Leadership is prepared and 
cares about your wellbeing and will be here to assist you in any 
way that we possibly can through the hard times. 

Since being elected Financial Secretary my goals were: 

1. To ensure that the Local has significant assets at our dis- 
posal to continue to provide a service to our members in case 
of an emergency or downturn in the economy that would result 
in the reduction of our revenues. 

2. To ensure that all approved expenditures would be neces- 
sary expenses that in some way contribute to the principles and 
practices of democratic unionism and if expenses were looked 
at by any of our members, they would be deemed as a justified 
expense. 


UNIFOR LOCAL 222 IS AN AMALGAMATED LOCAL 
MADE UP OF THE FOLLOWING UNITS: 


St. Marys Cement Minacs 
(Bowmanville) (Oshawa) 


GDI Services (Canada) Hanson Pressure Pipe 
(Oshawa/Whitby) (Uxbridge) 


Trentway-Wagar Transit Kerr Industries (Oshawa) 
(Whitby) 


City-Wide Taxi (Oshawa) 
AGS Automotive (Oshawa) 


Mills Motors Buick GMC 
(Oshawa) 


Pilkington Glass (Whitby) 
Roy Nichols Motors (Courtice) 
Jones Lang LaSalle (Oshawa) 


General Motors of Canada 
(Oshawa) 

Logistics In Motion (Ajax) 
Durham Region Transit 
Lear Corporation (Whitby) 
Yanfeng Automotive (Whitby) 


CEVA Logistics Supplier Park 
(Oshawa) 


syncreon Supplier Park 
(Oshawa) 


Auto Warehousing Canada 
(Oshawa) 


syncreon automotive 
(Oshawa) 


Armada Toolworks (Lindsay) 
Woodbridge Foam (Whitby) 


Columbus McKinnon 
(Cobourg) 


Auto Warehousing 
Supplier Park 
(Oshawa) 


Abednego Environmental 
(Oshawa) 


The Student Association at 
Durham College and UOIT 
(Oshawa/Whitby) 


Mercedes-Benz Durham 
(Whitby) 


EXECUTIVE BOARD 


Board Members At Large 
Shayne Fields (Logistics In Motion) 
Scott Bateman (Lear Corporation) 

John Johnson (Durham Region Transit) 

Fred Luke (CEVA Logistics) 

Dean Baumhauer (Yanfeng Automotive) 
Board Member At Large (Balance of Local) - 
Kevin Kent 
Female Board Member At Large - Lynn Ross 
Retirees’ Representative - TBD 


President - Ron Svajlenko 
Financial Secretary - Dale Millson 
First Vice President - Mike Munce 

Second Vice President - Ted Lawrence 
Recording Secretary - Jesse Forbes 
Sergeant-At-Arms - Wayne Andrus 

Guide - Phil Goodwin 


Trustees 
Colin James @ Barry Grills m Teri MacDonald 
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3. To ensure that all our 
accounting and bookkeeping 
practices were up to date and 
being applied to the most recent 
and efficient accounting stan- A 
dards available. 

4. To ensure that the Local's financial checks and balances 
were being applied correctly according to our Constitution, by- 
laws, auditors and most of all to our members’ expectations. 

After studying, learning and observing the workings of our 
Union Hall | started to set in place many new initiatives to 
ensure the Local's reputation and financial success. 

Since becoming your Financial Secretary we have reduced the 
expenses of running the Unifor Local 222 Union Hall by an aver- 
age of $1,074,539 a year according to our audited reports from 
a few short years ago, while continuing to provide the services 
our members deserve. In fact for the first time in our Local's his- 
tory we improved service to our members by opening the Hall 
early on Fridays to accommodate our members who work the 
third shift. 

How was this saving accomplished? First and foremost | 


EFFICIENCIES AND THOROUGH CHECKS AND BALANCES 
USED TO RUN UNION HALL 


Dale 
Millson 


Unifor Local 222 
Financial Secretary 


continues on page 6 
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$ 468,905.72 
435,840.81 


33,064.91 


Total Receipts 


Total Expense 
Surplus (Deficit) $ 


Unifor Local 222 
Balance Sheet as at September 30, 2015 


ASSETS 


CURRENT ASSETS 
Balik ssiceseceautientasidavanisaiicate aed ited 1,417,095.27 


Deposit: AWC wc sisicativncecercessnesenstancesiindencseavens ss nascesincan 2,643,003.77 
ACCOUNTS HECEIVADICS cence cniencnsecncacetersissanccetisransiveratenannne 674,943.57 
Prepaid “CXPENSES sasivciscsavececdsasivesenesed censcaiiadierenastnesteduivens (29,343.70) 
TOTAL CURRENT ASSETS ................0c:ccccccceeeeeee 4,705,698.91 
Fixed Assets 

LANG ios sss cc cocececcnnssnaudnacsdenccdedessacnnstedssubvavaedssseasvessaentdedeaan 615,195.00 
BUI GINGS iis ccaxceisavaasuaveidvecaceaceacnencead svssndaduecstas sh carvessanentan 1,823,815.61 
Total: Fixed Assets ............0.cccccccccesceeesseesseeeees 2,439,010.61 
TOTAL ASSETS .............ccccccccceccecccteeecssesseseeeeees $7,144,709.52 
LIABILITIES 

CURRENT LIABILITIES 

ACCOUNTS PaVADIES iii. scccsesvistasasonccsaedserasuieseiesddedeaey etadezeres 358,504.19 
ACCrUeduLia DINOS sievierocnenuicaancmnsetioet vecieueencviess tesasenaareutiae 250,529.61 
Waca ton: Payal lO its iiics sancti decals cena snadansshivensencsiveatsaexhenaldataees 0.00 
UT PAaVADIC. sscccccisswivs cra venvectveassraeescesys cannes 0.00 

CPP Payables ssccsssivacnaventonnnencsanainrivsrsvensuans 0.00 

Income Tax Payable........ccccccsseseeseeeeseeeeees 0.00 

Receiver General Payable .........ccccccseeceeeeeeseeeeseeeaeeeeeeeenaees 0.00 
EMT, PAV DIG iss ccicvissasvacsuetevsnancrstavantnnedemnsunanitadnyn ss tyacesdennaitate 5,238.07 
Union: Dues) Payable iniriecencesecasssinerenesetcenecuaiienssesdeesteduinaes 3,029.83 
AW CU iiss cceiceceaseneviancndeaiuints duskesensnsnsd Sausndedadadervesduaveeraavetes 0.00 
Fetmily SUP DONE xssantsicet in tuecmancwiessspend sstacioncatereranenbaaasencseaues 0.00 
Charitable: DEdUCHONS . ivccccsecesssbicsisiestistvicectiecbisdrieessecsecee 5,187.91 
WSIB Payables ccasssncasancstennenctcnasapeevavevnguvanncensmencecadeasnnpens 0.00 
Due: re: Duplate Council Fund ..........ccccceeseeceeeeeeeeeeeeeeeeees 0.00 
Retired Mambers’ Fund 81,897.05 
RECFEALION FUNG isis, dcsiccsecennceenitensennssd ceomeawadhemcteanetedoniens 0.00 
Lear Whitby Adjustment FUNG........:::cc:ceceeeeeeeeeseeeeeeeeeeaneee 232,630.48 
TOTAL CURRENT LIABILITIEG...............00.0.... 937,017.14 
TOTAL LIABILITIES.................0.ccccccccsceceseseeseeeees $937,017.14 
EQUITY 

NET ASSETS 

NOU ASSCES scicccesssisasidiasieaddncesssstanacestenviuseessssesanastiessdeneden 5,984,745.69 
SU NUS caret eiees ices gure ecutleatai'e ieoaiagteemoauueaeaeeetbeadcecien alae 222,946.69 
TOTAL NET ASSETS ...............ccccccccccsssesssesesseeeeees 6,207,692.38 
TOTAL, EQUDTY ii. jectccisd cocssvasscieacsastaaccansmastcsioy senate $6,207,692.38 
TOTAL LIABILITIES AND EQUITY .............0.... $7,144,709.52 
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Financial Report Covering 
iad The Month Of September, 2015 


Unifor Local 222 
Income Statement for September 1 - 30, 2015 


REVENUE 

INCOME 

Membership: DUGS iii ciecsncasectcnessenstenancarasrossncsieasGarererensecs 458,260.08 

ING ALL ONS idsecccessetertcnnnestestcuserietsiveracetsaienivaristesveeenadiners 800.00 

PSSESSIMEMN Gecvens en aaencdeareecaceanpasancuyakandnastnessasecseunceeaebuanen 0.00 

Oshawa Area Skilled Trades........:::ccceecetceseeeeeeeeeeeeeeeaeeeees (14,520.33) 

S.ULB: RECGIPUS ai. sc ctvincenacaisatene deneienetcisasedeteaededeecacecddecias 0.00 

Halll Maite anes assc “asset cceiis soasiegata ik emerwesleaaaee sactieeguetastsnue 2,533.25 

TATERESE I COMME 2s sec siatonitlntdssiertiacizy sloseatulsi/ensuncuswerauateneieedes 0.00 

Staff WageS: RECOVEMICS .iccccsssssesscnssusnsedesssnseseceasnncsniieness 1,649.40 

SPONSOMSMIPStessass enacts cosdsicaneatesads tana tuasineredeinatannnete saeeatcewaaus 0.00 

OSH AWORK CR ic civiccastacaenacedteeseeviudcenPaanvantinicdyundenesacaeancceaeiy 11,008.32 

REChEAOMaeissscccderccteecesnaradsneadetinessesteistsevedeie desceddedeasedels 0.00 

ROME 3 siieneacenting eines teandeaccetstaneduetaiebantade sientadeteuednnedccaa ana 9,175.00 

SUM IAY IMG OMNG wicviicssts vaviceiegiesd cstaniieute MevasedaueuAayenmnaues teens 0.00 

WelephoOMme: INCOME was sivcciiecwcwererstuesine cceematderoiecsaversecsiveeetens 0.00 

TOTAL REVENUE. s fciscsscssieiiscndidnciiecsatiaae $468,905.72 

EXPENSES 

OFFICE AND BUILDING 

Employee Salaries i. icccctncacncncnestesnicawstatnsncsanesietenateannenanas 76,827.03 

UL EXP@nS@ i wvcccecsecceccesanitiarseeeracsenetseatins 

CPPIEXPONS@iciises iiaiitiaincwiacsisvaaaaceaiaeveannadness 

WSIBEXPenSe i siisscsacseinusvilevavuuinaancsnesiucaelviinn 

EMT EXDGNSG issincesiset cccveasesiancsiedersncdsarcsiaes 

OME BEMCRtS io: as iateetcensevecspanieny cudedesannnenssae 

Employee Benefits and Insurance 6,717.29 

HalliEXPONS@S i esisiisifroccmucannendderysssdccudenuressiatanecticencecwss as 529.15 

INSUIANCE wcscsicsiccvd censaneravenendiednacatedanerstenteaavenedetsmeaencaseeds 0.00 

BuiIGing: Maintenance v.cecuctcnsecscasieaccensictseeddssuesaadesueaneeatal's 12,175.69 

Realty: Taxes vaste cass ciccapeeswastanenctsaecncctananaunesaies ineiiearineuenag 5,600.00 

TRIE PNON Cis ci cs canst svelayasantaancagustedenemersacarncoastensavengedeatarnen 2,107.14 

Office Supplies and General Expenses .........::ceeeeeeeeeeeeeeeees 17,296.90 

OMICERS' EXDENSCS fess ie ortedecrsnssencetetanedaeddwcange recastecndemastceny 2,657.71 

Payroll services and bank ChargeS........:sccceeeeeeeeeeeeeeeeaeeeeee 561.65 

PFOESSIONAl ges cos seitsies covsendcsedesnersveaiendecedeassvsvantedesveeecdessnd 5,338.40 

Total Office and Building...............0.... 0. 129,810.96 

ORGANIZATIONAL 

Per Capita - Ontario Federation of Labour... 4,220.00 

Per Capita - Durham Labour Council.......... 1,300.00 

Per Capita - Lindsay Labour Council........... 41.00 

Per Capita - Unifor Assessment..........0:00 296,295.87 

Per Capita - GM Intra-Corp ......ccseeeeeeeeeeees 0.00 

Per Capita - Special Assessments .............. 182.00 

Per Capita - Unifor Council.........:::ccecccceeeee 6,109.92 

TOtal Per Capita ves ive ssiicitiwsasecacccstaevecedhaneecennteds tverseutadecees 308,148.79 

Lost Time: Wages and BenefitS..........cccccccesseeeeseeneeeeeseenees (53,063.73) 

Lost Time Expenses M & E & Husieeeceeeeneeees 8,304.33 

Lost Time Expenses Hotels.........:::::cceeeee 700.25 

Lost Time Expenses. waiciccivercsacccneteteaeretcasnce sever edenemcnes seveen 9,004.58 

Miscellaneous Election COStS........:ccccceceeseeeeeeeeeeeeeeeeeeeeenees 1,200.00 

EQUCatl ON iccsicissidicines cieannPasthageccmenatede cated aahsnassias ectiendctuwais 1,887.44 

Advertising & ProMOtiOonS .........cccceceeeeeteeeeeeeeaeeeeeeeeeneeeee 269.50 

Investors: Group MUSE sc isreseviadssscascedecnacibeeencevecesesuemaadens 4,688.64 

Oshaworker — Printing .......::.cscessesseeeeeeeeeee 15,763.50 

Oshaworker — POStage .......::cceeeeeseteeeeeeeaaee 13,563.32 

TOtal OSHAWONKER ss ctesiccasesssecesnes ceececedsinstcncuess ceverseawesatoe 29,326.82 

PUGIIG iieeocsiasaneaici cetaeseneeneiagannns inastereteiue tammunenainenerece Cast 0.00 

Political: EAUCAH OM cas iiiecewcicusscndsasscasreddesacinsehestneusdocstatedis 0.00 

RECEAUON sissies sete sieenicsdiarebastesadeastedetdendaetiieiesercedineaiacarece 1,500.00 

SUriKG FUNG cvscsnsessvettuaneacasratinceameasinanedicn suatiadetedebandncewssnae 0.00 

Welfarecand) DOMAtONSiecucscssen suis Meaenwetclicnsed tonteeveciuelcen 3,067.81 

Skilled! WACGS sc2 ceceetuvicdagccpebsseviecsavenncatetisertaestenteormeadarat 0.00 

Total Organizational ............0..0. ccc 306,029.85 

TOTAL EXPENSES. ...............0.cccccccscccssssssseessseeeeeees $435,840.81 

NET INCOME ices iscissccessscacscetvesssheasncntetangsencssacateaceny $33,064.91 
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Efficiencies And Thorough 
Checks And Balances 
Used To Run Union Hall 


Continued From Page 4 


looked at all expenditures coming into the Hall and only approved 
expenditures that were approved or justified according to policy 
and practices. Next | started to initiate cost-saving measures 
into the day-to-day workings of the Hall. 

We have updated and automated our banking and bill paying 
processes. We have also made very large savings and improved 
our financial accounting practices by updating the local’s payroll 
system to a direct deposit payroll, which in turn saves money in 
payroll and accounting costs. The exact savings of the imple- 
mented payroll changes won't be fully known until the 2015 
audit is completed sometime in early 2016. 

We have also changed our phone system over to a voice over 
internet protocol phone system with savings of around $1,700 
a month. The VOIP phone system had its bugs that needed to 
be worked out to get the system working correctly. At this time 
it looks like the glitches have been addressed and the phones 
are working the way we expect them to. We will continue to 
monitor the phone system and evaluate the cost savings with 
the dependability of the system. 

The newest cost savings initiative approved by the Executive 
Board is the replacement of the Hall's fixtures and light bulbs to 
LED lighting. As mentioned in my last Oshaworker article, the 
capitol cost is just over $62,000 but when implemented we will 
see estimated savings of $143,770 on hydro and maintenance 
costs over 10 years, for a net savings of over $81,000. 

We have also greatly reduced rental costs of photocopi- 
ers at our hall by eliminating unneeded machines, as well as 
reducing Hall staff costs tremendously by realignment of work 
assignments and work hours. We have insourced the lawn main- 
tenance work at our property, negotiated a lower cost to print 
our Oshaworker with Thistle Printing, implemented cost saving 


Green Shield and Allianz Health Insurance the 


measures in our custodial costs. 

We have not just found saving but have also found ways of 
bringing more cash into our revenues by entering a financial 
sponsorship agreement with TD Meloche Monnex insurance, 
whereas if our members purchase insurance through our pro- 
gram, the Local receives one per cent of written premiums. In 
the first two-and-a-half years that the program has been in place, 
the Local has received $35,000 and is on target to receive over 
$22,000 for the 2015 calendar year. Currently with our members 
holding over 1,000 written polices, not only have many of our 
members taken advantage of receiving reduced insurance rates 
but by the end of the 2015 calendar year the Local will have 
received over $57,000 that goes straight to our general revenues. 

| believe the best way to serve our members as your Financial 
Secretary is to ensure our Hall is run in the most efficient, cost 
effective means available. It’s not about how much money we 
can save or put in the bank but it is about respecting your dues 
dollars, providing the best service possible and being prepared 
in the event of a down turn. 

On Oct. 28 the retirees’ annual Health and Wellness fair was 
held at our Unifor Local 222 Union Hall. | would like to thank 
all the volunteers who organized this event and all who helped 
make this year's health fair a great day for our retirees. 

| would also like to thank our Education Committee for organ- 
izing and hosting the Local's educational seminars in October 
and November. As always the events were very well run. I'd 
also like to thank the instructors for taking the time to help in 
educating our members. Last but not least | would like to thank 
the many members who have shown an interest in educating 
themselves on work-related issues. An educated labour force is 
a benefit to all our members. 

| would also like to thank the Local's Women's Committee for 
hosting the annual Candlelight Vigil on December 6. It's a posi- 
tive evening as we address the issue of violence against women 
and our Women's Committee members do an excellent job at 
organizing and running this night. 

Wishing all our members and their families a very merry 
Christmas and a happy new year. 


To the Editor: 

| would like to take this opportunity 
to relate the experience that my wife 
Marcelle and | encountered during 
our Florida vacation in March of this 
year. We arrived in Florida on March 
Ist planning to return home on March 
31st. We were both experiencing good 
health until my wife ended up in St. 
Petersburg Northside Hospital with a 
diagnosis of severe double pneumonia. 

She was on life support (breath- 
ing assistance) until she passed away 
on April 12th. During that period of 
25 days, the teams of specialists did 
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everything possible around the clock 
in an effort to save her, but it was not 
to be. 

After | returned home, | received an 
update of expenses incurred (a total of 
39 letters) from Allianz (a division of 
Green Shield) explaining in great detail 
the procedures that were performed on 
my wife and the associated costs. All of 
these itemized reports began with the 
reassurance that “this is not a bill.” 

On June 12, | received a letter from 
Northside Hospital advising that the 
account balance was $621,697.28. I'm 
happy to report that | have not had to 
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Joe Sarnovsky 
Oshaworker Editor 


pay a single cent - the total bill was 
covered by Green Shield. 

In Solidarity 

Len O'Brien 
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Chris Buckley Is The New President 
Of The Ontario Federation Of Labour 


| Local 222 Past President Chris Buckley was acclaimed to the 

position of President of the Ontario Federation of Labour (OFL) on 
Tuesday, November 24. Chris will lead the OFL for the next two 
years along with Patty Coates, the new Secretary-Treasurer and 
Ahmad Gaied, the new Executive Vice-President. Many Local 222 
delegates, observers and special guests were on hand to support 

& Chris in this election. The last Local 222 member that led the OFL 
was Cliff Pilkey, who was president from 1976-86. Congratulations 


Chris! 


Photos by Joe Sarnovsky 


Five Myths About Drug Abuse And Addiction 


MYTH 1: Overcoming addiction is simply a matter of willpower. 
You can stop using drugs if you really want to. 

Prolonged exposure to drugs alters the brain in ways that 
result in powerful cravings and a compulsion to use. These brain 
changes make it extremely difficult to quit by sheer force of will. 

Myth 2: Addiction is a disease; there’s nothing you can do 
about it. 

Most experts agree that addiction is a brain disease, but that 
doesn’t mean you're a helpless victim. The brain changes associ- 
ated with addiction can be treated and reversed through therapy, 
medication, exercise and other treatments. 

Myth 3: Addicts have to hit rock bottom before they can get 
better. 

Recovery can begin at any point in the addiction process and the 
earlier, the better. The longer drug abuse continues, the stronger the 
addiction becomes and the harder it 
is to treat. Don't wait to intervene 


as those who choose to enter treatment 

on their own. As they sober up and their By 

thinking clears, many formerly resistant Don Andrews 
addicts decide they want to change. ee 

Myth 5: Treatment didn't work before, Representative 
so there's no point trying again. 

Recovery from drug addiction is a long process that often 
involves setbacks. Relapse doesn’t mean that treatment has 
failed or that you're a lost cause. Rather, it's a signal to get back 
on track, either by going back to treatment or adjusting the treat- 
ment approach. 

For members from General Motors, call your Unifor/GM 
Substance Abuse representative Don Andrews: office 905-644- 
3723 (no voice mail); cell 905-426-0002. 

For workplaces other than General Motors, talk to your 
Employee Assistance Program 
representative. To find assess- 


until the addict has lost it all. 

Myth 4: You can't force someone 
into treatment; they have to want 
help. 

Treatment doesn't have to be vol- 
untary to be successful. People who 
are pressured into treatment by 
their family, employer, or the legal 
system are just as likely to benefit 
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Unifor/GM 
Substance Abuse Rep 


When you decide you need help, 
and want a referral for counselling, 


please call your Unifor/GM 
Substance Abuse Representative Don Andrews: 
905-426-0002 @ mike radio: 348 


Don can then refer you to the appropriate 


alcohol and drug addiction counsellor for your situation. 


 uniror 


ment and treatment services in 
your community, call the Ontario 
Drug and Alcohol Registry of Treat- 
ment (DART) at 1-800-565- 8603, 
or look online at www.dart.on.ca. 
DART keeps a database of every 
addiction treatment service in 
Ontario and offers telephone refer- 
ral information. 
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Fighting DRT On Elimination Of 
Student Operators 


| WOULD LIKE TO THANK AND CON- 
gratulate the brothers and sisters who 
participated in our recent union elec- 
tions. | am also very pleased to continue 
representing our workers as chairperson 
of our unit. 

For our Westney operators, DRT has 
finally secured a deal with GO Transit to 
enable our drivers to utilize the crewroom 
at the Pickering GO station. There will be 
room there as well to have copies of the 
crew paddles. 

This coming summer, there will not be 
any banked overtime weeks on the vaca- 
tion calendar for conventional operators. 
They will be scheduled throughout the 
calendar year. Management at DRT have 
scheduled less available weeks through- 


out prime time, due to their ideology of 
wanting to slowly eliminate the use of stu- 
dent operators. | have worked at Transit 
for 31 years and students have been util- 
ized throughout this whole period, with a 
very good record in respect to customer 
complaints and preventable accidents. 

However the manager of DRT feels 
that student operators somehow dimin- 
ish the “face of Durham Region Transit.” 
| feel what diminishes the appeal of DRT 
is when management removes routes- 
especially to senior centres-and runs a 
gutted service in the evenings, due to a 
budget deficit. 

Our students receive 90 per cent of 
the probationary rate of our full-time 
operators, saving DRT tens of thousands 


John Johnson 


Durham Region Transit Chairperson 


of dollars throughout the summer period. 
These jobs enable those young people to 
attend post secondary education, while 
at the same time providing our perma- 
nent employees time off to be with their 
families. The union has been very vocal in 
opposing this decision but DRT, despite 
the financial and community benefits and 
impact on the quality of life for our mem- 
bers, are entrenched in their position of 
eliminating our student operators. 

We will continue to fight on this issue. 

In closing | would like to wish everyone 
all the best throughout the holiday sea- 
son, and a very happy new year. 

In Solidarity. 


Good News Heading Into The New Year At LIM 


THIS IS THE FIRST TIME SINCE | WAS ELECTED BACK IN 
June that | have been able to say the Company has begun 
to work with the Union. As you may have noticed, the RFID 
scanners have been removed. The doors to the cafeteria 
have been unlocked and doctors notes have stopped being 
denied. Many brothers and sisters who had been discharged 
for doctor notes being denied have been brought back. Many 
outstanding grievances surrounding RFID and doctors notes 
have been resolved. 

The company has agreed to revise their attendance policy 
and make it more reasonable. The company has also agreed 
to balance the accommodation of injured workers across all 
three shifts instead of just putting them onto midnight shift. 
As you may have noticed, standards have had roughly a three 


per cent decrease and _ pre-shifts 
have been brought back, a big step 
in the right direction. 

Although it looks like the Com- 
pany and Union are slowly headed 
down the right path, our guard is 
always up. We would still like to remind you to save some 
money in case of a strike in February. The Union has made 
it quite clear that if we do not find resolves with the issues 
before us, there will be no contract. 

Lastly myself and your committee would like to wish all of 
you and your families a Merry Christmas and all the best in 
the New Year! 2016 will surely be a year for change! 


Shayne 
Fields 


Logistics 
In Motion 
Chairperson 


Syncreon Members Information On 


Reduction Of Third Shift 


AS | AM SURE YOU ARE ALL AWARE, THE THIRD SHIFT WILL 
be coming to an end on Dec. 18. Those people who are being laid 
off will be paid for the statutory holidays which are Dec. 25, 26, 
and Jan. 1. However, you will not be entitled to the extra days 
provided in the contract for the Christmas shutdown. There will 
be a lot of movement in both our plants with this reduction and 
approximately 110 employees will be laid off. | have heard many 
of the rumours going around about syncreon being combined 
into one plant. | have been told this could possibly happen in the 
future but will not be until well into next year, as it is General 
Motors’ decision whether or not to proceed with the change. 

| know a lot of rumours go around in these trying times. If you 
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=| Dave Soltis 
‘\ ’ 


syncreon Supplier Park 
Chairperson 


have any questions or concerns _ 
please talk to your shift reps or ath. _ a 
myself and we will answer any questions you have to the best 
of our knowledge. The SLE list sheet will be going up again for 
those employees being laid off. Please remember to sign the 
sheet if you wish to be recalled for any temporary work that 
comes available. If you do not sign this sheet that will not pre- 
vent you from being called for a permanent recall. There will be 
a general membership meeting held before the holidays. Posters 
will be put up to inform you of the times and date they will be 
held. 
Hope everyone has a safe and happy holiday. 
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Assistance For Lear Members 
As Third Shift Reaches End 


| WOULD LIKE TO START OFF MY 
December article recognizing Sister 
Eva Guta. On Nov. 10 Eva was pre- 
sented with the Governor General's 
Caring Canadian Award. Eva received 
the award from the Governor General 
of Canada and the Lieutenant Gov- 
ernor of Ontario. This award is given 
to Canadians and permanent residents 
who have made significant, sustained, 
unpaid contribution to their com- 
munity, in Canada or abroad. Often 
working behind the scenes, these 
individuals volunteer their time and 
efforts to help their fellow citizens. 
Congratulations Eva! Thank you for all 
the work you do in our workplace and 
in our community. 

There are lots of rumours surround- 
ing the third shift. As of writing the 
releases show the shift will end on Dec. 
18. If you are affected by this reduction 


watch the Union board for updates. 
We are in the process of arranging 
assistance for our members and the 
temporary employees. These providers 
have many different programs to offer 
like Second Career, apprenticeship and 
pre-apprenticeship programs. Please 
inquire how these services may be of 
help to you. Service Canada will also be 
available if you need any help or have 
any questions. Watch the Union board 
for dates and times. 

There have been many questions 
raised about our future. We do know 
that there are some important dates in 
2016. Our collective agreement is set 
to expire in August. General Motors’ 
contract expires in September. The 211 
Impala build is set to end in June 2016. 
The end of the 211 build will bring the 
sourced work back to our facility. The 
Flex Plant programs Regal, Impala and 


Brad Lyons 


Lear Plant-Wide Committeeperson/ 
Acting Chairperson 


Cadillac remain through 2016. General 
Motors has made it no secret that no 
new product will be announced prior 
to bargaining. As of writing, the UAW 
bargaining is close to wrapping up. It 
appears the UAW made some major 
gains and have secured major invest- 
ments. 

We are all deeply saddened with 
the passing of our Brother and friend 
Richard Carrigan. Our thoughts and 
prayers go out to his family and 
friends. 

As this is the last article prior to the 
holiday period, | would like to wish 
everyone a safe, enjoyable holiday 
season. Please feel free to contact me 
anytime. | can be reached at 905-436- 
0400 ext. 358 or blyons@lear.com 

In Solidarity. 


Reflecting On A Year Gone By 


SISTERS AND BROTHERS, HABITAT FOR HUMANITY ISA 
charitable, community and faith-based organization work- 
ing for a world where everyone has a safe and decent place 
to live. Their mission is to mobilize volunteers and commun- 
ity partners in building affordable housing and promoting 
homeownership as a means to breaking the cycle of poverty. 
Thank you Carolyn Montgomery, for being the catalyst in 
pursuing Lear Whitby in making a donation by purchasing 
a table of eight for the Habitat for Humanity Gala. Betty, 
Tricia, myself and four members of management enjoyed 
ourselves while contributing to a good cause. We took the 
Moxie challenge! For more information click www.gotmox- 
iechallenge.com. 

Congratulations to the Unifor Local 222 Women's Com- 
mittee for organizing an outstanding Candlelight Vigil on 
December 6th to mark the 26th anniversary of the Montreal 
massacre. “There are two ways of spreading light: to be the 
candle or the mirror that reflects it”~ Edith Wharton. We will 
work together tirelessly until violence against women in par- 
ticular and all violence is eradicated. 


As 2015 is coming to an end, | 
would like to take this opportunity 
to thank our membership for get- 
ting involved in all the fundraisers 
organized in our facility. Year after 
year your generosity is unparal- 
leled. 

Sincere condolences to Rich Carrigan’s family and loved 
ones. You are gone too young and way too soon Brother! 

This is the last article prior to year's end and for many, 
including myself, it is a time for reflection on the happenings 
of the year past. Be kind to yourself as we are all works in 
progress and try to incorporate the learnings going forward. 
A mistake is nothing but a lesson in disguise. “Nothing ever 
goes away until it has taught us what we need to know... 
nothing ever really attacks us except our own confusion” 
- Pema 

Merry Christmas, Season’s Greetings, Happy New Year 
and best wishes to you and your loved ones in 2016! 

Always! 


Eva 
Guta 


Lear Women's 
Advocate and 
Workplace 
Harassment 
Representative 
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Check out Local 222's award-winning website at: 
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Approaching The Christmas Holidays At AWC 


| WOULD LIKE TO START BY WEL- 
coming Gary Scott and Mike Elliott to 
our Unifor committee. Both have previ- 
ous experience as committee members. 
Myself, and the rest of the committee 
look forward to working with them. | 
know we all want what's best for the 
membership. 

As we head into the Christmas holi- 
days, our workplace will be switching 
to straight seniority with a return to 
regular shifts in the New Year. Also at 
this time we will need to have a re-bid 
due to the loss of the midnight shift at 
General Motors. 

As it stands right now, we have 12 
members on layoff. Unfortunately the 
loss of the midnight shift will mean 
more of our members will soon be 
filing E.l. claims. At this time, the 
company is unsure of how many 
members will be affected due to 


Involvement Sought At Armada 


some unknown variables (production, 
holds, etc.). If anyone has any ques- 
tions or difficulties when filing for El, 
or requires assistance in setting up a 
“My Service Canada” account, please 
ask myself or a committeeperson for 
help. You can also call one of the ser- 
vice representatives at the Union Hall. 
Don Thompson and Steve Bullock 
and alternates Phil Masson and Rob 
Osborne are great assets and very 
knowledgeable. Please don't hesitate 
to contact them with any questions 
that you may have. 

The company anticipates having 
two driveaway openings available at 
AWC Windsor in December or Janu- 
ary. Anyone who received a_ layoff 
notice is eligible for these positions 
if they are interested. James Stewart, 
VP of Unifor Local 444, will be con- 
tacting me with more details in the 


To Benefit Everyone 


MORE INVOLVEMENT IS NEEDED WITHIN OUR UNIT FOR 
us to stand up to management and to ensure our rights are 


not being violated. 


We need to grow within our representatives. We have a 
number of positions that are vacant and need to be filled. 
Volunteers are needed to help in making our unionized 


Collective Agreement. Being a 
steward has given me the con- 
fidence to be a stronger person 
so | could help a fellow co- 
worker, when in need. 

If you can’t or are not able 


Scott Selleck 


Auto Warehousing Canada 
Chairperson 


near future. | will share this informa- 
tion with the affected members when 
it becomes available. | would like to 
thank James for his cooperation in this 
matter. 

| would like to announce that after 
43 years of service, Murray Bryan's last 
day of work will be Jan. 2. Please join 
me in wishing Murray all the best in his 
retirement. 

Wishing you and your families a 
Merry Christmas and a safe, healthy 
and happy New Year. 

In Solidarity. 


Ron Clark 


Armada 
Toolworks 
Chairperson 
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environment strong. We need stewards to fill day and after- 
noon positions. Skilled Trades haven't had a steward in over 
a year. I'm temporarily filling the Skilled Trades steward role 
until someone comes forward. We also need backup stew- 
ards for all shifts. 

Being a steward is very rewarding. A steward is a strong 
voice for our membership. He or she will address concerns 
on the plant floor. You would represent your fellow brother or 
sister in disciplines, forward grievances to management, and 
most of all you would help in maintaining that our Collective 
Agreement is respected. 

| truly enjoyed my time as a steward. It educated me on 
human rights, the Ontario Employment Standards Act, but 
most important ensuring management doesn’t violate our 


W Follow us on Twitter at: @UniforLocal222 


(https://twitter.com/UniforLocal222) 
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to volunteer for a steward role, 

come to a union meeting. Our meetings are held once every 
three months. At these meetings you can address or for- 
ward any issues you may have. Our meetings are usually 
held on a Sunday morning in Lindsay and are always very 
welcoming and casual. The Bargaining Committee has never 
missed a meeting. Kim Archer, Derek Fishley and myself 
always attend and look forward to see other members out- 
side of the workplace. 

When this article is printed it will soon be the holiday sea- 
son. The committee and myself wish all of us to have a safe 
and relaxing festive season. 

In Solidarity. 


vy 


PAGE 11 


THE OSHAWORKER 


Trentway-Wagar Bargaining At Deadline 


THIS IS MY FIRST REPORT IN A WHILE. IT'S NOT THAT 
I've had nothing to report, it’s just some issues have been 
personal and private, not something that can be public know- 
ledge. 

We have been in bargaining and our National representa- 
tive, Gary Beck, is hopeful that we will have ironed out an 
agreement by the time you read this. 

In the past the company has dragged their feet on setting 
up dates for bargaining, this is the first time we've been able 
to lock down five consecutive days to get the job done. 

As usual, benefits, wages and language are on the table. 
Prior to bargaining the company sent notice to Durham 
Region to state they are not interested in the two-year 
extension that was available to Coach Canada, which was a 
part of the last five year tender they were awarded in 2011. 
They gave both the Region and the Union notification that 
increased operation costs have caused them to come to 
their decision. 

They informed the Union they would be bidding on the 
tender when it becomes available and want to know what 
their labour costs will be so they can put in a competitive bid. 

| notified the company that if they have plans on look- 
ing for clawbacks and concessions from these members, 
then we're not interested in wasting our time or theirs. They 


confirmed to Brother Beck and 
our committee that that’s not 
the direction they're going in. 
In fact maintenance costs and c enivay ae 
increases are the reason for ia eee 
re-tendering. Time will tell. I'll 

keep you all informed as we go into the abyss ahead. 

| would like to express my sympathies to the family of Bob 
Ayres who passed away Oct. 19. Bob just recently retired 
and that dreaded disease known as cancer gained another 
victory, although Bob put up a valiant fight! Bob will be sadly 
missed! 

| would like to take this time to wish everyone a very Merry 
Christmas and a Happy New Year. Let's all hope 2016 will be 
a better year for our members in all our units in Unifor. 

In closing, we are forced to endure our labour struggles 
because the one per cent want more and more profits off 
our backs. They continue to keep us in fear of our jobs with 
plant closings, while government continues to stay silent and 
not fight on our behalf to protect the citizens of this country. 
We need to ensure we all have the quality of life that we 
richly deserve from the fruits of our labours. It's for this rea- 
son Brothers and Sisters, collectively and in solidarity, we can 
never stop fighting back! 


Tim 
Thompson 


New Hires Share Members’ Concerns 


I'D LIKE TO WELCOME THE 14 NEW 
hires to the Union. Just keep doing 
what you've been doing, come to work 
every day and you should sail through 
your 90-day probationary period. If 
you have any concerns feel free to 
come see me at chrome inspection or 
the Union office. With this latest hiring 
we're basically even, new hires to red 
circled seniority employees. I've had 
the pleasure of getting to know quite 
a few of these new hires over the past 
couple of years. Their concerns aren't 
too much different from ours: Senior 
management's treatment of its employ- 
ees, trivial games, favouritism and their 
sometimes blatant disregard of the 
Collective Agreement when it comes to 
overtime. The newly hired supervisors 
are the one bright spot on this manage- 
ment team. They're more open minded 
and receptive to suggestions. Recently 


coming from the floor, they at least real- 
ize the workers are not the enemy. 

In trying to keep up with the cus- 
tomer's demands of quality on the new 
GMC light duty bumper, a lot of pre- 
plate polishing is required. The steel 
dust throughout the polish and plate 
areas is becoming quite a concern 
for the workers. Management's initial 
response to this complaint was to focus 
on the complainant, usually their typical 
response. They now assure me they are 
taking our concern seriously and will 
soon have a solution to this problem. 
They are installing dust collectors over 
each polish station. | highly doubt they 
will achieve the desired result but hope 
I'm wrong. This seems nothing more 
than a stall tactic. 

The company is trying to reduce the 
number of jobs in the plate area, seem- 
ingly unconcerned about potential for 


Bob Bryant 


AGS Automotive Chairperson 


injury. In some cases workers are lift- 
ing 30 to 40 pound bumpers with arms 
fully extended over their heads. By 
reducing employees, these movements 
will become more repetitive. These 
same people who make these deci- 
sions schedule three supervisors for 20 
employees on a Sunday at double time. 
There's plenty of ways for this company 
to make some cost savings. Alienating 
your workforce isn't one of them. 

As this will be the last issue before 
Christmas, Mark Bray, Steve Bell and 
myself would like to wish you all a Merry 
Christmas and a Happy New Year. 

In Solidarity. 


© SUPPORT THE UNITED WAY © 
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Last Camaro Seat Built In Whitby 


AT THE PRESENT TIME THERE ARE NO DOWN WEEKS 
scheduled in the Flex Plant for the remainder of the 2015 cal- 
endar year and as of the Oshaworker deadline, no down weeks 
are forecast for the first two months of 2016 in the Flex system. 

In the Consolidated Plant the schedule is firm and Satur- 
days continue to be worked to keep up to customer demand. 
Overtime is also anticipated throughout the 2016 calendar 
year in Consolidated. 

With the volume increase, a third shift was added in the 
Doors Plant to help meet the customer’s demand. This shift 
being added created some good news. The Company had to 
rescind approximately 50 layoff notices and extend 38 pro- 
duction members until Dec. 4, as well as three maintenance 
members until Dec. 18. 

There have been a lot of rumours in the plant about possible 
extension of the third shift beyond the December timeframe. 
The information | have received is that these rumours are 
false and the plan is to migrate back to a two-shift operation 
at the end of 2015. 

The last Camaro seat was built the week of Nov. 16 in 
Whitby. The members from the Seat Plant have started to 


Meetings Ongoing Regarding Layoff 


IN THIS MONTH'S ARTICLE | WOULD LIKE TO INFORM THE 
membership of the ongoing meetings with the Company regard- 
ing the layoff; the questions put to the Company and lack of 
answers given to the Union. 

We have asked the Company for weeks for numbers on the 
layoffs, only to be told they are preparing a business case for the 
upcoming work. We sat and listened to them continually tell us 
this information, knowing already the other plant (syncreon) had 
issued notices and knew what their numbers would be. 

We wanted to hand an information pamphlet out to the mem- 
bership prior to the Company announcing it at the town hall. We 
met weekly and asked for numbers and job movement ideas and 
kept being told they don’t have the information yet. The Union 
does not want to put out inaccurate information. We will get the 
pamphlets out as soon as we can to inform the members of what 
is happening but it’s not the Union who lays off the employees, 
it's CEVA. 

Lately we have had discussions on overtime and alternative 
ways of layoffs for members. We discussed it briefly and then 
it is rolled out to the floor without further discussion with the 
Union. This process is reactionary and both these issues were 
thoughts at first only to be rolled out by the Company in haste. 
This only causes confusion and the Union gets blamed, that is 
not the case. We approached the Company about having volun- 
tary layoffs, they do not want any part of it and the Company has 
recalled all the employees on inverse. The number the Union has 
been told is 165 and 20 ARs. It looks as though there will be a 
skeleton crew on midnights consisting of 20 employees and four 
ARs. The Union feels these numbers are low and will continue to 
press the Company to increase them. The bumping procedure 
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Dean 
Baumhauer 


Yanfeng Automotive 
Chairperson 


{= 


bump into the Doors Plant 
after being canvassed by sen- 
iority to work in Processing or 
Assembly. With the volumes 
being high, the training will be more difficult. | ask that our 
members show patience while training and that everyone use 
extra caution while checking their quality. If the supervisor is 
not understanding that having workers on new jobs results in 
a period of slower production, then | ask you to speak with 
your union rep to straighten out this issue. The Company has 
been well aware of this transition period and the training that 
would be necessary moving forward. 

For those being affected by the upcoming layoff, please 
keep in mind that your benefits extend an additional three 
months after the month you were laid off. In other words if 
you get laid off in the middle of December, your benefits are 
good until the end of March 2016. 

If you have any questions or concerns please ask your 
supervisor to speak with your union rep or call me at 905- 
665-4247. 

In Solidarity. 


Fred Luke 


CEVA Logistics 
Supplier Park 
Chairperson 


will have started by the time this 
article goes to print. There have 
been a lot of discussions regard- 
ing the procedure. The Company 
wanted to have the ability to lay off employees outside the line 
of seniority if necessary. They wanted us to sign a letter regard- 
ing this procedure. The Union refused and were threatened with 
the removal of benefits for the bottom 20 employees. We won't 
stand for this intimidation! 


Health and Safety Co-Chair 
Report 


IT HAS COME TO MY 
attention that defibrilla- 
tors are not allowed by 
CEVA corporate. There is 
one in every hockey rink 
yet none will be in this workplace. CEVA has deemed them 
either too costly or of little use. 

On a different note, if anyone is hurt in the plant please 
get a Union rep before you start to fill out forms. When 
someone is under physical stress rarely do we read or 
understand everything that is put in front of us. Normally 
we just sign and worry about it later. It is in your best inter- 
est and your right to have a rep on hand, regardless of the 
time of accident during the shift, to explain what rights and 
obligations you have, as an injured worker. 


Kevin 
Craggs 


CEVA Logistics 
Supplier Park 
Health & Safety 
Chairperson 
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Retirees Need Campaign To Protect Pensions 


WE HAVE HAD A VERY BUSY YEAR 
with the federal election and different 
conventions, protests and other func- 
tions. We had Sister Jo-Ann Hannah in 
to speak on pensions in October and 
Gord Graham from the Health Care trust 
in November. 

In December we will have Rolf Ger- 
stenberger, former President of United 
Steel Workers Local 1005 in Hamilton. 
He will speak about what is happening to 
the retirees down there as he is one now. 
Some of you may recall that | have said 
for the past few years that we need to 
change the bankruptcy laws in Canada, 
now this is more important than ever. 


We need to make sure that retirees come 
before all others in these proceedings, 
ahead of banks, investors or others. My 
understanding is that the steelworkers 
lost their health care benefits and maybe 
lose 30 per cent of their pensions. 

Come to the meeting on Dec. 7 at 1 p.m. 
to hear Rolf speak. Speaking to another 
USW retiree at our November Executive 
Council meeting, he tells me they are 
thinking of putting on a major campaign 
to change the laws. This should be the 
Number One issue in the union move- 
ment today as all workers will all become 
retirees. 

At our meeting on Dec. 7 and our 


We Shall Remember 


It is with great sadness that we announce 
the passing of the following members: 


GM Retiree 
GM Retiree 
GM Retiree 
Lear Active 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 


James E. Ballard 
Patrick A. Campbell 
Ronald A. Campbell 
Richard Carrigan 
Leonard G. Clapp 
Ross E. Cryderman 
Stephen W. Gilligan 
Glenn D. Hensel 
Francis R. Hoar 
Muriel King 
Douglas R. Knights 
Ernest H. Layng 
Allen G. Moffatt 
David J. Smith 
Gerard J. Theriault 
Nicholas van den Hoek 


NOTICE 
TO GM MEMBERS 
ACTIVE AND RETIRED 
Green Shield 
is the carrier for all benefits. 


Your current Green Shield 
number is valid. 


Green Shield can be reached 
at 1-888-711-1119 
or www.greenshield.ca. 
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November 15, 2015 
October 15, 2015 
November 14, 2015 
November 14, 2015 
October 16, 2015 
October 30, 2015 
October 9, 2015 
November 8, 2015 
October 21, 2015 
October 27, 2015 
October 28, 2015 
October 12, 2015 
November 9, 2015 
November 7, 2015 
November 11, 2015 
October 31, 2015 


Whitby 
Oshawa 
Oshawa 
Oshawa 
Oshawa 
Enniskillen 
Whitby 
Peterborough 
Peterborough 
Scarborough 
Peterborough 
Oshawa 
Lindsay 
Bowmanville 
Toronto 
Oshawa 


Les MacDonald 


Unifor Local 222 Retirees’ Chapter 
President 


Christmas Dance on Dec. 18 we are ask- 
ing you to bring in food items or you can 
donate money for our Christmas drive 
for Simcoe Hall Settlement House food 
bank. Please remember that the Christ- 
mas Dance tickets go on sale Dec. 7 at 
11 a.m. You must show your union card. 
Cost is $15 per person with a sit down 
supper. Tickets are limited. 

At this time we the executive would 
like to thank the different committee 
members and others who help out at dif- 
ferent functions for the tremendous work 
and time they have put in this past year. 
Thank you again. 

Also we cannot thank the staff enough 
at our Unifor Local 222 Union Hall who 
do a lot of work for us retirees, from the 
administration staff who do our minutes, 
pay our bills, answer the phones and take 
messages etc., to our service reps who 
look after us, to the custodians and last 
but not least our Executive who back up 
our retirees all the time. Thanks, we are 
one lucky retirees chapter for this. 

Most of all, thanks to the retirees 
and active membership for supporting 
our chapter by participating in different 
events we do including protests, Health 
and Wellness and attending membership 
meetings among other things. 

On behalf of the Retirees Executive we 
wish you a very Merry Christmas and 
hope for a better New Year. 


Unifor Local 222 Retirees Chapter 
Christmas Dance Notice 
December 18, 2015 


For those with tickets 
Cocktails 5 p.m. « Dinner 6 p.m. « Dance 8 p.m. 


Unifor Local 222 Union Hall 
1425 Phillip Murray Ave. Oshawa 


No tickets will be sold at the door 
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Retirees’ Health And Wellness Fair 
ober 28, 2015 
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Food Donations Taken At Retirees’ Meeting, 
Dance Ticket Sale And Dance 


THE BUSY CHRISTMAS SEASON IS 
now upon us and everyone will be busy 
preparing for Christmas celebrations and 
the arrival of Santa (and relatives). 

Everything with our retiree activities 
will be the same, with Tuesday morning 
programs in yoga and tai chi, followed by 
euchre at 12:30 p.m. Line dancing is at 
9:30 a.m. Wednesday mornings. 

On Dec. 7 at 11 a.m., any remaining 
tickets to the Retirees Christmas Dinner 
Dance will be sold for $15 each in the 
Retirees Chapter Room. Arrive early with 
your Unifor membership card if you want 
to attend. This is the only opportunity to 
buy these tickets as they are not sold at 
the Union Hall's reception desk and not 
at the door. 


Donations for the area food banks will 
be taken at the same time as when we 
sell the tickets, later in the day at our 
membership meeting which begins at 1 
p.m., as well as at the dance itself. Please 
think of others who aren't as fortunate as 
we are and need to look to food banks to 
feed their families. 

On Dec. 16 at 9 a.m. sharp will be our 
next Pool Tournament. Sign up sheets 
are on the bulletin board in the retirees 
lounge so you can sign up between tour- 
naments. 

Results from the Pool Tournament on 
October 14, 2015: 

“A" Winners Les MacDonald, Joe 
Camberer, runners-up Sid Brayley, Joe 
Marmara 


Wendy Rolfe 


Unifor Local 222 Retirees’ Chapter 
Female Board Member 


“B" Winners Ron Willerton, Randy 
Chopik; runners-up Paul Collins, John 
Kuny 
Pool tournament Nov. 18 results: 

“A” winners Paul Hili and Sid Brayley; 
runners-up Joe Cambareri and Lee Pace 

“B" winners Don Davis, Randy Howard; 
runners-up Paul Collins, Allin Richardson 

Please enjoy your holiday celebrations 
and be safe while doing so. 


Retirees Political Action Committee Report 


THERE WILL BE A PROVINCIAL ELECTION TO REPLACE 
Christine Elliott in the riding of Whitby-Oshawa called any 
time in the near future. In fact by the time that you read this Our 


it might have been called already. 


Let's get ready to turn this riding Orange folks. We have to 
remind everyone about what Wynne and her Liberal Govern- 
ment are doing to the province, like the selling of Hydro One. 
The only party that is standing up to Wynne about this issue 


ing the election. 


is the NDP with Leader Andrea Horwath. So please help out 


Change 
Your Address 


in any way that you can dur- 


committee 
McAuliffe, Lyle Hargrove, Jim 
Freeman, Don Nichol and 
myself) would like to wish all 
the retirees and active mem- 
bers a Merry Christmas and a Happy New Year. 


Lance 
Livingstone 
Unifor Local 222 
Retirees’ Chapter 
Political Action 
Committee 
Chairperson 


(Trish 


Remembrance Day Ceremony 


Before you move, please notify 
the Unifor Local 222 Union Hall 


of your new address. 


Your Oshaworker will not be delivered because of 
incomplete addresses, incorrect postal codes or 
a missing apartment number. 


Please call the Union Hall 
at 905-723-1187 or 1-800-465-5458 
or email marlenes@local222.ca 
to ensure you get the next issue. 
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At Intrepid Park 


Dale Millson, Don Thompson and Steve Bullock 
represented the Local at the Nov. 11 ceremony at 
Intrepid Park, adjacent to the Union Hall. 
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Auxiliary Activities Round Out 
The Festive Season 


WE HELD OUR ANNUAL PENNY SALE 
and Card Bingo recently and it was a suc- 
cess due to all the hard work that was put 
into this event. 

Thank you to the following, Sisters 
Helen Rotterman and Jean Dart, ticket 
convenors; Rhodessa_ Stacey, enter- 
tainment committee; Carrie and Emily 
Rotterman; Margo Kennedy social con- 
venor and Marg McDougall; special table 
convenor Lynn Ross; along with Phyllis 
Munroe, Marian Ross and Vicki McPher- 
son. 

Thank you to all who attended, if not 
for you it would not have been a success. 

Congratulations to Debbie Clarke who 
won the door prize, “Leo the Lion.” 


With the festive season fast approach- 
ing, our Auxiliary made the following 
Christmas donations of $400 each to 
Denise House, St. Vincent's Kitchen, 
Destiny Manor, Bethesda House Bow- 
manville, Canadian Mental Health 
Durham, Cornerstone, Simcoe Hall 
Settlement House, plus 10 $25 food 
vouchers. 


Upcoming Events 


Sisters, your Christmas party is 


scheduled for Dec. 15 with the potluck 
dinner to being at 6 p.m., doors open at 
5 p.m. Entertainment will be provided by 
Brother Bill Kudla and friends. Santa will 
make his appearance with chocolates 


BENE EL) ERREn” 


Debbie Clarke was 
the lucky winner of 
Leo the Lion. She [amt 
is pictured here 
with Leo and her 
daughter Meghan. 


Donation To Talk About Mental 
IlIness (TAMI) Coalition 


Unifor Local 222 President Ron Svajlenko presents a 
donation from our Local's Social Justice Fund to Heather 
Hawco-Gray, co-chair of the Talk About Mental Illness 
(TAMI) Coalition. 
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Unifor National Office 
Unifor Dental Centre 


Jackie Finn 


Unifor Family Auxiliary #27 
President 


etc. Calendars and pocket pals will also 
be distributed, with the draw for the ama- 
ryllis bulbs being held, good luck. 

Birthday congratulations go to Sister 
Joan Taylor who on Nov. 30 turned a 
young 89; Lynn Gowans will celebrate her 
65th on Dec. 15th. Sit back, relax and wait 
for the big cheque to arrive, Lynn. Lynn 
is retiring from her crossing guard job in 
the New Year, no more roasting on those 
hot summer days or freezing on the cold 
ones. Well deserved retirement Lynn. 

Best wishes to Sister Phyllis and 
Brother Walter Munroe who will cele- 
brate their 50th wedding anniversary on 
Dec. 23. 

Sisters, check your calendar regard- 
ing our meetings in the New Year. See 
you at our meetings of Jan. 19 and Feb. 
16. Donations will be appreciated for 
Denise House of toiletries, etc. and non- 
perishable food items for Simcoe Hall 
Settlement House. 

As this is my last article before the 
New Year, | want to take this opportunity 
to wish each and everyone a very Merry 
Christmas and a safe, healthy and pros- 
perous New Year 2016. 

Make time for those family and friend- 
ship gatherings. 


Phone Numbers 


Unifor Local 222 Union Hall 


905-723-1187 
1-800-465-5458 


1-800-268-5763 
905-579-8730 


Unifor Legal Services Plan ....905-433-4242 


1-800-387-6592 


Unifor Local 222/TD 


Insurance 


Group Home & Auto 


1-866-296-0888 


GM Canada Benefits Centre 1-877-442-4625 
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Unifor Shutterbugs Visit 
Brighton And Prince Edward County 


ON OCT. 17 THE UNIFOR SHUTTERBUGS DID A PHOTO TRIP 
to Brighton and Prince Edward County. 

Our first stop was the town of Brighton where we visited the 
Memory Junction Railway Museum. The Museum is on Grand 
Trunk Railway property, one of nine remaining of the 32 built 
between Toronto and Montreal. The station was built in 1857. 
The Agent room is fully restored; the waiting room and express 
office display hundreds of pieces of railway and Brighton and 
District historical artifacts, as do the baggage shed and Morrow 
freight buildings. 

We saw a 110-ton 1906 Grand Trunk steam locomotive, one of 
three left of the N4a class, a 1913 wooden box car, two CPR steel 
cabooses, a 1898 Velocipede, a 1929 restored wooden caboose, 
a flat car and a 1930 baggage car. 

Next stop was the town of Wellington, which was host- 
ing a festival. We had the chance to see the Daniel Reynolds 
House circa 1799, huge pumpkins, old Victorian houses and a 


Milkweed by Dan Charuk 


Airbase by Larry Kirtley 
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Larry Kirtley 


Shutterbugs 
Camera Club 


high school that has a clock. It's 
a very nice historic town sur- 
rounded by wineries and artists. 

Our third stop was at Macaulay Mountain Conservation Area 
where Birdhouse City is located. Birdhouse City has over 100 
miniature birdhouses showcasing local buildings. Birdhouse City 
began with a scale model of the Massassauga Park Hotel, an 
83-room structure built for the benefit of the local bird popula- 
tion by the late Doug Harnes. Once completed, Doug turned his 
energy and skill to creating an entire city of birdhouses, organ- 
izing and enlisting the services of students, businesses and 
community groups. 

Our final stop was CFB Picton, an abandoned airbase. The 
base was created following the start of WWII. The buildings and 

UNIFOR SHUTTERBUGS VISIT 


BRIGHTON AND PRINCE EDWARD COUNTY 
continues on page 19 


Ve". 


Oldest house in Wellington by John Floegel 


Wagon Wheel by B&E Howett 


DECEMBER 2015 


27—$ THE OSHAWORKER —_______ 


Unifor Shutterbugs 
Visit Brighton And 
Prince Edward County 


Continued From Page 18 


runways were built in 1940 when the Royal Canadian Air Force 
used the facility for military training. In 1941 the British Royal Air 
Force moved in and took the base over in 1942. There are several 
hangers, 2,500 foot runways, five bombing ranges and facilities 
to house over 1,000 officers and airmen. 

In 1969 the base was shut down, with the location now used 
as the Picton airport. The base was featured prominently as a 
location in the controversial 1993 CBC television production 
Dieppe. It is a wonderful place to explore and get some great 
ghost town photos. 

The Shutterbugs usually meet the second and fourth Thurs- 
days at the Unifor Local 222 Union Hall at 12:30 p.m. For more 
information please email me at kirtley@sympatico.ca or call 
905-433-8791. 


Final days by BJ Smit 
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Bird house by Casey Smit 


Pumpkin by Lorraine Dixon 
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The End Of The Camaro’s Run In Oshawa 


THERE ARE MANY REMARKABLE DATES IN THE HISTORY 
of the Camaro but unfortunately, Nov. 20, 2015 will mark the 
end of the second era of Canadian-built Camaros. 

The first generation Camaro debuted for the 1967 model 
year and was produced in both California and Ohio. The second 
and third generations spanned through model years 1970-1992 
(Camaro production ceased in Ohio for the 1987 model year 
and continued solely in California). The fourth generation was 
awarded to Ste. Thérése, Quebec that produced model years 
1993-2003. Based on General Motors’ poor marketing and 
research decisions, GM shut down Ste. Thérése in 2002. Fol- 
lowing a seven-year hiatus, GM opted to revive the Camaro and 
produce fifth generation Camaros in Oshawa starting with the 
2010 model year. Due to an equally poor decision, for the first 
time since 1992, the sixth generation Camaro will not be built 
in Canada. 

The fifth-generation Camaro has been a phenomenal success 
for Chevy in attracting both long-time Camaro fans with its retro 
reference to the first series of 1967-69 and new buyers who have 
never owned a Chevy. The Camaro surpassed the Mustang in 
2010 to become America’s best-selling performance car - a title 
Camaro has retained for five consecutive years. 

Although it will be a very sad day as we watch the last Osh- 
awa-built Camaro roll down the line, we as workers should hold 
our heads high. We continually go above and beyond any and all 
targets which GM gives us. The level of quality and workman- 
ship attained in a very challenging Flex system is unprecedented 
and has never been duplicated. | personally do not believe there 
is a better case that can be made for future product than our 
accomplishments with our made-in-Oshawa Camaro. 


Christmas Qualifying Provisions 


In order to qualify you must have worked the last scheduled 
workday prior to the Christmas holiday period and the first sched- 
uled day after the holiday period. If you fail to work either the last 


Additional Work For Stamping 


Results In Recalls 


WITH THE LOSS OF THE CAMARO IN NOVEMBER, ALL 
Doc 12 retirements in Stamping took place Dec. 1. The 
remainder of trades Doc 12 retirements will take place Jan. 1, 
shortly after third shift production ends. 

While the Car Plant has little project work planned, Stamp- 


ing is looking at additional work that has driven a couple of 
tool and die recalls already. A new set of deck lid dies for the 
352 Impala was brought in for work and will require a lot of 
tooling and machining work. Also the tailgates dies for the 
Equinox and Terrain will be brought in for production runs 
while a press in Cami is being rebuilt. These production runs 
should continue at least until May 2016. Stamping manage- 
ment is looking at other die sets out of Cami to run as well as 
opening their doors for additional “factory assist” production 
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scheduled work day prior to the 7 


holiday or the next scheduled : ; \_ Mike Munce 
day following the holiday you 7] > District #7 


‘ F vee . : _ Committeeperson & 
will be disqualified for two holi- SRN Unifor Local 22> First 
" bn Vice President 
i 


days in the Christmas period. 
Those who miss both the first 

and last day surrounding the holiday period without authoriza- 
tion shall be disqualified for payment of the entire holiday period. 
You must make certain you are on an authorized day off in order 
to qualify for the full holiday pay entitlement. SWEs must work 
90 days prior to the holiday period to be paid for all holidays, as 
referenced in Par. 90 of the Master Agreement. 


Retirements 


| would like to congratulate all of our members who took 
advantage of the latest retirement incentive package. All your 
hard work and years of service have finally paid off. Congratula- 
tions and enjoy your new free time doing all the things that you 
want to do. You deserve it! 


Happy Holidays 


It is hard to believe that Christmas is just around the corner 
and we are approaching the end of 2015. It certainly has been an 
exciting and challenging year with many changes. | hope you and 
everyone close to you have a Merry Christmas and a Happy New 
Year. As the year ends, we think about all we are grateful for, our 
families, health and the relationships we have built throughout 
the years. We will reflect on them as treasures and look forward 
to creating many more in the years to come. 


In Closing 
| can be reached in the office at 905-644-3310 or email 
michael.munce@gm.com. If you have any questions or con- 
cerns, please call me. 
Until next time, in solidarity. 


Bill Dickson 


Skilled Trades 
Chairperson 


runs from other locations. At 
the same time the possibility 
of picking up die sets for try-outs is being looked at, all of 
which will drive additional trades work, mainly T&D. With 
only a few T&D not working in their trade at this time, we may 
have no T&D on layoff early in 2016 for the first time in years. 

Christmas shutdown work is still in the planning stage but 
with production ending on third shift the workload for Christ- 
mas appears low. 

As of January 1 all transfers and shift change transfers will 
expire and those interested in moving must resubmit their 
transfers in the New Year. 


ADDITIONAL WORK FOR STAMPING RESULTS IN RECALLS 
continues on page 21 
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UAW Agreement Looks At Issues 


As Well As Wages 


IT IS GOOD TO SEE GM'S EMPLOYEES IN THE STATES STAND- 
ing up to get issues addressed, rather than getting the signing 
bonus and ignoring workplace issues. It is also nice to see these 
employees finally getting a well-deserved raise after many years of 
sacrificing to help these companies survive. These companies are 
now making millions and employees need to be rewarded for sacri- 
ficing so much over the last three contracts, 2008, 2009 and 2012. 
In less than one year we will be in bargaining with General 
Motors and we need to be prepared to go on strike if necessary, 
so save those funds. We need product for the Oshawa facility. 


No Favours 


This is the time of the year that the Company is always looking 
at their GAP plan for next year. The GAP plan is based on job cuts 
and management receives part of their bonuses by reducing head- 
count. When you are doing more than your job write up requires, 
you are indirectly showing them that you have extra time and 
helping them make a future decision. Do your job to the best of 
your ability and only your job. If there is a spill or if they are short 
workers, that is no fault of yours and many of you know if you start 
doing extra work as a favour, it will be added to your job shortly. 


Vacation Pay Allowance Adjustment 


Some of you who are retiring had complaints about the adjust- 
ment being made by the Company on the 1,000 hours eligibility 
requirement. Very few of you will be affected but the Company 
is correcting a processing error that was caught in payroll and 
therefore there is nothing that can be done. General Motors’ year 
ends on June 30 and our vacation pay is calculated using this date 
annually, with 52 pay periods assumed. This year June 30 fell on 
a Tuesday and there were actually 53 pay periods, therefore the 
week of June 22 was the last full week worked and will be deducted 
from the total hours. This was reflected on your Nov. 2 pay stub. 
This is no different that you receiving an extra $500 on your pay 
and the Company catching it and taking it back two months later. 
There are no violations being made and all employees are receiv- 
ing what they are entitled under the Collective Agreement. 


Gate Collection 
| will be at Unifor/GM Intra-Corporation Council the first week 


Additional Work 
For Stamping 
Results In Recalls 


Continued From Page 20 


In February 2016 the first Unifor Skilled Trades Bargaining 
and New Technology Conference will take place in Toronto. 
A number of resolutions have been forwarded by your Skilled 
Trades Council addressing full Skilled Trades employment, 
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Colin James 


District #4 

Committeeperson 
& Executive Board 
Member (Trustee) 


of December and therefore the 

collection will take place on Dec. 

4 (Dec. 3 for the third shift). 
Thank you all. 


Executive Elections 


Jan. 19 is the date announced for the Executive and GM Shop 
Committee elections, please get out and vote and for those run- 
ning, please keep it clean! 

»eeeeeas 

Merry Christmas and Happy Holidays to you all. Enjoy the 
well-needed time off with your friends and family and please 
remember those who are less fortunate than us at this time of 
year! 

| can be reached in my office at 905-644-4010, cell 905-744- 
4010 or email colin.james@gm.com. 

In Solidarity. 


Thanks From 
The Third Shift 


THIS IS THE LAST OSHA- 
worker before our 
well-deserved holidays 
and we would like to wish 
you all a Merry Christmas 
and a Happy New Year. 
This is also the last 
Oshaworker until the third shift is gone. We would like to 
thank everyone for giving us the honour of representing 
you over the past few years. We have been through shift 
reductions in the past and this time around the Shop Com- 
mittee negotiated language that allowed us to pick jobs 
according to our seniority. There will be a lot of our sisters 
and brothers retiring and we wish them all the best and 


THANKS FROM THE THIRD SHIFT 
continues on page 22 


Kevin 
Campbell 


Zone 70 
Committeeperson 


Skilled Trades pensions and Skilled Trades wages and pen- 
sion differentials. 

As this is the last issue of the Oshaworker of 2015, at this 
time your Skilled Trades representatives wish all of our mem- 
bers and their families a Merry Christmas and a Happy New 
Year. 

If you need to reach me, my mike is 3262, my office num- 
ber is 905-644-3262 or email at bill.dickson@gm.com. For 
third shift, | am usually in by 5:00 to 5:30 a.m. should you 
wish to talk directly with me. 
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Build A Better World 


By Supporting Those In Need 


| WILL START OFF THIS ARTICLE BY WISHING EVERYONE 
who has chosen to retire all the best as they close the book on 
working at GM and move on to whatever life has in store. This 
is an exciting time for you. | especially want to wish my friend 
Steve MacDonald a long and healthy retirement. Steve has been 
a Committeeperson in Chassis on Shift 2 since 2009 and prior to 
that in the Truck Plant. He was a huge help to me when | began 
my career as a Union rep. Steve, thanks for your patience and 
for sharing your knowledge to help me grow on my job. | hope 
| will be able to pay it forward to the upcoming generation of 
Union activists in the same way. Enjoy yourself on the farm, and 
put all that time you won't be spending on the 115/401 to good 
use - chores followed by the 3 Rs: Rest, Relaxation and Rum. 
Just not too much of any one at a time. As well, Bill Sully and Al 


Thanks From 
The Third Shift 


Continued From Page 21 


thank them for standing side by side with us throughout 
the years. 

Once you are on your new jobs, remember to read your 
blue book and follow standardized work. With the reduc- 
tions that are happening | would be willing to bet many of 
the jobs are overloaded. If you find you are struggling to 
keep up don't take shortcuts. Let your supervisor know as 
well as your committeeperson and the necessary people 
will help you through it. The transfers that are on file will 
be cancelled at the end of the year and if you wish to keep 
them in the system you have to renew them in January. 

| can be reached at kevin.f.campbell@gm.com or mike 
radio 211.% 


* 
Wishing you peace andigood: willis ® 


a ¢ ayers 
~- Seasons Greetuigs) = 
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Jim Wheeler 


Zone 67 
Committeeperson 


Green are retiring from the Shift 
1 and 3 Committeeperson jobs. 
Best wishes to both of you and your families. 

The zone has had a few members disciplined recently for 
showing up late to their jobs, or being late calling in prior to 
the start of the shift. This is one of the most surefire ways to 
get disciplined in GM. If it happens once in a while it can be 
explained away but if it is a recurring problem the Company 
will look to make an example out of the people who have the 
most incidents. If you are going to be late be sure to call the GM 
absentee number 905-723-2203 or toll free at 1-800-263-3821 
prior to the start of your shift and be sure to write down the 
reference number they give you. 

The Unifor Local 222 Executive Board and GM Shop Com- 
mittee elections will be taking place in January. There will be 
numerous people coming around asking for your support and 
vote. Be sure to consider what they stand for and support the 
person who is best suited for the job, not a politician who will say 
anything to get elected. The next set of contract negotiations will 
be demanding and we need to have calm and credible leadership 
to gain the best possible agreement for the entire membership. 

As we have seen recently, there is no shortage of hatred in 
the world. Please do not allow the politics of fear and division 
make you turn a cold shoulder to a person in need. Whether it 
is a co-worker being bullied by a supervisor or a family seeking 
refuge from tyranny, we build a better world when we are there 
to support people in a time of need. One day it could be you who 
relies on that support. 

Finally | would like to wish everyone a Merry Christmas and 
a Happy New Year. If you don't celebrate Christmas, | hope you 
enjoy the time with your families and loved ones and follow the 
rituals which matter to you. 

If you have any concerns or questions | can be reached in 
the office at 905-644-1418 or mike radio 8179 or email james. 
wheeler@gm.com.%# 


* 
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THE OSHAWORKER 


Going Over The CPP And OAS Information 
On GM Retirements 


WISHING MEMBERS AND THEIR FAM- 
ilies a Merry Christmas and Happy New 
Year. As well as many “Congratulations” 
to the hundreds who have retired this 
year! 

Repeat! Due to the numerous phone 
calls and the importance to be informed 
and educated prior to taking your reduced 
CPP early! The reduction applies for 
monthly pension, or commuted, or annu- 
ity. Either way early CPP equals reduced 
CPP but the choice is yours. My concern 
is that you are educated before making 
that choice. 
= How your age will affect your monthly 

payment 

Payment dates and amounts for OAS 
and CPP: The standard age for beginning 
to receive your Canada Pension Plan 
(CPP) retirement pension is the month 
after your 65th birthday. However, you 
can take a reduced pension as early as 
age 60 or begin receiving an increased 


pension after age 65. 

The amount of your pension will 
depend on how much and for how long 
you have contributed to the CPP and on 
your age when you want your pension to 
start. If you take it before age 65, your 
pension will be reduced, by up to 32.4 per 
cent at age 60. If you take it after age 65, 
your pension may be larger, by up to 42 
per cent at age 70. 

There have been recent changes to 
the early pension reduction and late pen- 
sion increase to ensure that whether you 
choose to receive an early or late retire- 
ment pension, the amount you receive 
will reflect your contributions made to 
the Plan and your average duration of 
benefits. 

@ Taking your pension before age 65 

From 2012 to 2016, the Government 
of Canada is gradually changing the early 
pension reduction from 0.5 per cent to 
0.6 per cent for each month you receive it 


Ted Lawrence 


Pension Representative & 
Unifor Local 222 Second Vice President 


ey 


before age 65. This means that by 2016, 
an individual who starts receiving their 
CPP retirement pension at the age of 60 
will receive 36 per cent less than if they 
had taken it at 65. 

The following table shows the percent- 
age by which your retirement pension 
will decrease for each month that you 
receive your pension before age 65. 
These amounts will change every year 
until 2016. 

For example, if you begin receiving 
your retirement pension in 2013, it will be 
reduced by 0.54 per cent for each month 
that you receive your pension before age 
65. 


GOING OVER THE CPP AND OAS 


INFORMATION ON GM RETIREMENTS 
continues on page 24 


Unifor Local 222 Retirees 


Our Best Wishes go out to the latest group of Unifor Local 222 retirees. 
Good luck to each and every one of you. We wish you all the best in your future endeavours. 


* Re. Unit Abbreviations: GM = General Motors; AWC = Auto Warehousing Canada; DRT = Durham Region Transit; WFC = Woodbridge Foam Corp. 


Unit And 
Department 
DRT 
GM/30 
GM/761 
DRT 
GM/53 
GM/69A 
GM/1 
GM/30 
GM/69A 
GM/54 


Name 

Elizabeth Abernethy 
Jeff G. Allman 
Gerald T. Armstrong 
Allan R. Ashton 
Michael D. Banks 
Jacqueline P. Barr 
Steve Bazusky 
David B. Beaith 
Kevin Beaton 

Gilles S. Bertrand 


Year. 
Serv 
17.0 
32.4 
30.6 
42.0 
31.1 
31.0 
35.9 
32.3 
31.3 
30.6 


Retirement 
Date 

Dec. 2015 
Dec. 2015 
Dec. 2015 
Aug. 2015 
Nov. 2015 
Dec. 2015 
Dec. 2015 
Dec. 2015 
Dec. 2015 
Dec. 2015 


s of 
ice Name 

Jeffrey G. Blair 
Roger J. Blouin 

Jill M. Brear 

Randall R. Brethour 
Gord Brouwer 
Darcy L. Bryan 
Murray Bryan 
Thomas L. Campeau 
Ivan V. Campi 


Unit And 
Department 
GM/69A 
DRT 
GM/83 
GM/66 
GM/49H 
GM/721 
AWC 
GM/85 
GM/85 


Retirement 
Date 

Dec. 2015 
Sept. 2015 
Dec. 2015 
Dec. 2015 
Nov. 2015 
Jan. 2016 
Jan. 2016 
Dec. 2015 
Dec. 2015 


Years of 
Service 
311 
24.0 
30.9 
32.6 
30.0 
30.4 
43.0 
30.5 
31.9 


continues on page 24 


DECEMBER 2015 


GM Members who have retired are contacting the 
Union Hall because their names have not appeared 
in the Oshaworker. Please be aware when you go 
through the retirement process by yourself online, 
the Union is not copied by the GM Canada Benefits 
Centre. The Union is not aware you have retired. By 
including the Unifor/GM Pension Reps in your retire- 


O uniror 


ment process we will be able to include your name 
in this Oshaworker list, send you a Unifor Retirees 
card (needed for elections), change your status and 
include your new pension number in our database. 
Without a copy of your papers, we are unable to 
provide documentation support to yourself or your 
family in the future. 
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Going Over The CPP And OAS 
Information On GM Retirements 


Continued From Page 23 


Year of retirement | % (monthly reduction) 


For a person who applies for and 
receives their retirement pension at age 
60, this represents a maximum reduction 
of 32.4 per cent if taken in 2013, 33.6 per 
cent if taken in 2014, 34.8 per cent if taken 
in 2015, and 36 per cent if taken in 2016. 
@ Taking your pension after age 65 

If you take your pension after age 
65, your monthly payment amount will 
increase by 0.7 per cent for each month 
that you delay receiving it up to age 70 
(8.4 per cent per year). 

This means that, an individual who 
starts receiving their retirement pension 
at the age of 70 will receive 42 per cent 
more than if they had taken it at 65. 


= Example 

Although Amrita enjoys her job as 
a nurse, she plans to retire when she 
reaches 65 in 2014. Based on her CPP 
Statement of Contributions, she expects 
her CPP retirement pension in 2014 to be 
$6,220 annually. This amount will then 
grow with the cost of living, as measured 
by the Consumer Price Index. 

However, if Amrita decides to delay tak- 
ing her CPP pension until she reaches 66 
in 2015, her CPP retirement pension will 
increase by 8.4 per cent (0.7 per cent x 12 
months). Based on this change, the annual 
amount of her pension will increase by $522, 
and will then grow with the cost of living, as 
measured by the Consumer Price Index. 
= Note: After age 70 

There is no financial benefit in delaying 
taking your pension after age 70. 
= Special Note Important! 

| receive many phone calls when mem- 
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bers turn 60 and are not aware or ready 
for the changes at 65. 

General Motors 30 year pension cur- 
rently includes a Special Allowance of 
$1,460 for Production and $1,465 for 
Skilled Trades which stops at age 65. 
The CPP and Old Age Security (OAS) are 
meant to be able to replace the Special 
Allowance you lose! This is not the case 
if you draw the reduced rate of CPP at 
60 or prior to 65 with a reduction. That 
money will be needed to replace the Spe- 
cial Allowance. 

Also with the changes to OAS anybody 
born from 1958 forward will have their OAS 
payments delayed (pro-rated) and those 
born past 1962 will have to wait till age of 
67 to receive OAS. This will affect the per- 
son born in 1958 which is prorated till those 
born past 1962 and takes effect April 2023. 
With the election of the new Liberal gov- 
ernment we are hopeful they will live up to 
their promise and make OAS payable at 65. 

For any questions or concerns, | can be 
reached at 905-644-6342, mike 5432 or 
by email ted.lawrence@gm.com. 

Working For the Membership! 


Unifor Local 222 Retirees 


continued from page 23 


* Re. Unit Abbreviations: GM = General Motors; AWC = Auto Warehousing Canada; DRT = Durham Region Transit; WFC = Woodbridge Foam Corp. 


Unit And 
Department 
GM/30 
GM/85 
GM/83 
GM/61 
GM/49C 
GM/49B 
GM/61 
GM/49P 
GM/53 
GM/55 
GM/83 
GM/83 
GM/51 
GM/30 
GM/30 
GM/30 
GM/1 
GM/741 
GM/49G 
GM/89 
GM/94 


Name 

Brian A. Cane 
Dehaney D. Channer 
Norman A. Clarke 
Robert W. Charette 
Clayton B. Chartier 
Larry J. Coady 
Kevin J. Craig 
Jason A Cziranka 
Ronald A. Dagenais 
Dale G. Davis 
Richard J. Dubeau 
Franz A. Dumont 
Jim Durno 

John |. Earle 
George A. Elliott 
Delbert J. Etcher 
Richard W. Evans 
Cathy E. Fertile 
Edward O. Fisher 
Wayne B. Fleetwood 
Owen A. Fletcher 
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Years of 
Service 
344 
21.4 
31.2 
31.3 
30.0 
30.0 
13.5 
30.9 
32.4 
39.9 
30.3 
30.9 
30.7 
40.0 
35.4 
38.9 
41.5 
10.6 
30.0 
37.3 
31.4 


Retirement 


Date 

Dec. 2015 
Nov. 2015 
Nov. 2015 
Oct. 2015 

Nov. 2015 
Sept. 2015 
Nov. 2015 
Jan. 2016 

Nov. 2015 
Dec. 2015 
Nov. 2015 
Nov. 2015 
Oct. 2015 

Dec. 2015 
Dec. 2015 
Dec. 2015 
Dec. 2015 
Dec. 2015 
Nov. 2015 
Nov. 2015 
Dec. 2015 


Name 

Donald V. Flett 
Glenn S. Fredericks 
Michael W. Garrison 
David D. Gibbs 
Philip P. Goodwin 
Janet M. Grant 
Glenn F. Hardy 
Blair Harper 

Noel C. Harpaul 
Rick C. Hartley 
Robert J. Henry 
Gentil Horta 
Martin H. Hutchings 
David M. Irvine 
Riaz H. Jadoon 
Yvan Jutras 
Wendy M. Kelly 
Barney D. Kerr 
Jamie V. Kidd 
Ricka R. Kolebniak 


Retirement 
Date 

Dec. 2015 
Nov. 2015 
Dec. 2015 
Dec. 2015 
July 2015 
Dec. 2015 
Dec. 2015 
Dec. 2015 
Nov. 2015 
Dec. 2015 
Dec. 2015 
Dec. 2015 
Dec. 2015 
Dec. 2015 
Jan. 2016 
Dec. 2015 
Nov. 2015 
Nov. 2015 
Nov. 2015 
Dec. 2015 


Unit And Years of 
Department Service 
GM/30 39.3 
GM/721 3011 
GM/42 32.2 
GM/30 34.8 
GM/85 39.9 
GM/94 32.8 
GM/30 31.9 
GM/69A 30.3 
GM/53 30.3 
GM/54 31.2 
GM/30 31.6 
GM/61 35.4 
GM/30 34.8 
GM/751 30.3 
GM/66 34.3 
GM/81 35.7 
GM/85 30.4 
GM/49G 30.0 
GM/61 311 
GM/30 331 


continues on page 25 
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Appreciation To The Membership 
As GM Pension Incentives Wrap Up 


WITH THE HOLIDAY SEASON UPON US, | WOULD LIKE TO 
wish you the members a safe and happy time as we all enjoy 
some much-needed rest. 

As we look at almost wrapping up all of the paperwork from the 
incentive program, | must especially thank everyone, membership 
and elected Unifor reps, for all the patience and understanding 
you have shown me. It has been a hectic and stressful time for 
those making the decision to retire and | hope | had a small part 
in easing you into the next less-stressful stage of your life. 

Not since the closure of the Truck Plant have we seen so many 
GM members retire in such an exceptionally short period of 
time. | am pleased to say that there have been very few hiccups 
along the way. That's not to say there hasn't been issues but we 
were able to handle them in a timely manner. 

As | write for this issue, | would like to provide some information 
about the life annuities. This is an option of the Commuted Value. 


Glen 
Grill 


Alternate 
Pension 
Representative 


The number of members choosing a life 
annuity has been picking up as of late. 

Please be aware the quotes must be filled out completely, or 
the GM Canada Benefits Centre will reject the quote which | 
guarantee will cause delays in the transfer of funds to the insur- 
ance company you are working with. My experience has shown 
that the advisors occasionally miss specific details which causes 
the rejection of the quote. 

Please make sure your personal financial advisor looks at the 
quote before it is handed in to the Benefits Centre, either by the 
advisor or yourself. 

Again, | can't express my heartfelt thanks enough for every- 
one's support and patience during the incentive program of 2015. 

| can be reached in the office at 905-644-3642, mike 2863 
or email glen.grill@gm.com. 

In Solidarity. 


Unifor Local 222 Retirees 
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* Re. Unit Abbreviations: GM = General Motors; AWC = Auto Warehousing Canada; DRT = Durham Region Transit; WFC = Woodbridge Foam Corp. 


Unit And Years of Retirement 
Department Service Date 
GM/83 311 Dec. 2015 
GM/83 30.9 Nov. 2015 
GM/73A 32.7 Dec. 2015 
GM/1 34.7 Nov. 2015 
GM/49H 30.0 Nov. 2015 
GM/69A 31.0 Dec. 2015 
GM/30 31.0 Dec. 2015 
GM/63A 30.9 Dec. 2015 
GM/69A 32.4 Dec. 2015 
GM/36 30.0 Nov. 2015 
GM/92 32.4 Dec. 2015 
GM/30 31.3 Dec. 2015 
GM/55 37.2 Dec. 2015 
GM/66 3211 . 2015 
GM/30 30.8 . 2015 
GM/30 31.3 . 2015 
GM/85 30.8 . 2015 
GM/55 30.9 . 2015 
GM/49R 30.0 Nov. 2015 
GM/85 33.9 Dec. 2015 
GM/49R 30.0 Nov. 2015 
GM/49P 30.0 Nov. 2015 
GM/54 30.8 Dec. 2015 
GM/49G 30.0 Nov. 2015 
GM/85 Nov. 2015 
GM/1 Dec. 2015 
GM/55 Oct. 2015 
GM/42 Dec. 2015 


Name 

Roman Krawec 
Wade F. Leclair 
Larry B. Lockhart 
Roma L. Lokietek 
William D. Lundy 
Robert A. Lyle 
Richard D. MacDonald 
Steve J. MacDonald 
William J. MacDonald 
George D. Mahan 
Philippe Martell 
Kevin R. Martin 
George C. McCall 
Alex McCracken 
Kevin McDonald 
Brian Mitchell 
Thomas J. Moran 
Blaine J. Mountney 
Arnold R. Muizelaar 
Hossam Nebeeh 
William T. Neville 
Joseph E. Norris 
Gary C. Nurse 
Thomas J. O'Donnell 
Edward Oegema 
Mario V. Paquette 
Dannie E. Parker 
Dave Peltier 
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Retirement 
Date 
Dec. 2015 


Unit And Years of 
Department Service 
GM/81 27.2 
DRT 11.0 Dec. 2015 
GM/85 31.2 June 2015 
GM/54 32.6 Dec. 2015 
GM/54 30.4 Dec. 2015 
GM/30 31.8 Dec. 2015 
GM/42 30.0 Dec. 2015 
GM/69A 30.5 Dec. 2015 
GM/49G 30.0 Nov. 2015 
GM/55 36.3 Dec. 2015 
GM/30 32.5 Dec. 2015 
GM/61 30.3 Dec. 2015 
GM/30 3211 Dec. 2015 
GM/83 34.2 Dec. 2015 
GM/70 30.8 Dec. 2015 
GM/42 32.4 Dec. 2015 
GM/30 31.0 Dec. 2015 
GM/1 Dec. 2015 
GM/554 May 2015 
GM/49B Dec. 2015 
GM/63A Dec. 2015 
GM/61 July 2015 
WFC Nov. 2015 
GM/711 Dec. 2015 
Paul R. Wolfenberg GM/49H Nov. 2015 
Bruce A. Wood GM/81 Dec. 2015 
Katherine J. Yakemishyn GM/1 Dec. 2015 
hy 


Name 

Kingsley E. Phills 
Paul Priaulx 

John R. Roberts 
David Salisbury 
Terry E. Sanders 
John W. Schill 

John A. Simpson 
Boyd S. Somers 
Timothy J. Sparrow 
Kenneth M. Staver 
Dale A. Stinson 
William J. Sully 
Edward R. Szabunia 
Karen E. Taylor 
Rob L. Taylor 
Robert S. Thompson 
Lorne M. Vennor 
Gary R. Walters 
Ronnie F. Wassler 
Patrick G. Waters 
J.B. Way 

Lisa Whiteman 
Michael Wilson 
Shirley S. Witteveen 
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Detailing E.I. Sick Benefits 


SINCE WE HAVEN'T HAD ANY LAYOFF WEEKS SINCE JULY, 
we have pretty well cleared up all the problems from the layoff 
weeks this year. Unfortunately, we were not able to resolve all 
issues (non payment of benefits) as Service Canada seems to 
have gone into ‘deny’ mode. They have become much more strict 
with regards to late statements. We have had several members 
denied benefits for failing to file and report their claims in a 
timely manner. We would provide late statements which would 
be denied, then ask for a reconsideration on the denial, which 
were denied also. In the future, be sure to file and report your 
claim in the specified time frame or you stand a good chance of 
losing out on your benefit payment. 

We have dealt with many members recently who have been 
unable to work due to illness or injury. If you are unable to work, 
you may be eligible to collect E.l. sick pay if you are unable to 


collect S&A benefits. In order to 
qualify for E.|. sick pay, you need 
to have served two weeks of wait- 
ing period with Service Canada. 
If you have not served a waiting 


Mark 
Farrell 


Bryan 
Gay 


period, you can serve a new wait- sus SUB 


Representative Representative 


ing period while off sick. You have 
28 days, from the date you return 
to work, to file for benefits. Since E.I. sick pay is considered a 
special benefit, you are not subjected to the 30 per cent claw- 
back of benefits. 

Bryan can be reached at 905-644-7839 and Mark at 905- 
644-1541. Please leave a message and indicate the best time 
for us to call. 

In Solidarity. 


Green Shield Claims Go Online 


> EE » 


Vision Benefits 


GM Active Employees: Routine eye 
exams are covered up to $85 every 24 


deformity resulting in an inability to 
wear normal frames. 

Lenses and frames received under 
the Company's prescription safety 


3 


Don Steve 


y, 


Barry 
Grills 


GM Insurance Service 
Representative & Representative 
Executive Board 


glasses program for which no bene- 
fits were received under this plan shall 
not be considered lenses and frames 


months (if the provincial health care 
plan excludes coverage) 
Prescription Eye Glasses (frames 


Thompson Bullock 


Service 
Representative 


and/or lenses) or contact lenses every 
24 months up to a maximum of: 

Single Vision - $220 

Bifocal lenses - $275 

Multifocal lenses - $345 

Contact Lenses - $230 

Repairs (not replacements) at the 
usual and customary rates - as deter- 
mined by the carrier. 

Reimbursement for laser eye surgery 
up to a maximum of $345. A covered 
person reimbursed for laser eye sur- 
gery will not be eligible for any other 
reimbursement for vision benefits for a 
period of 48 months. 

If a covered person has diabetes or 
other medical conditions requiring fre- 
quent lens changes (as substantiated 
by an ophthalmologist or optometrist), 
they will be eligible for new lenses 
yearly whenever they have a prescrip- 
tion change. 

Contact lenses will be covered every 
12 months, when the covered persons 
visual acuity cannot otherwise be cor- 
rected to at least 20/70 in the better 
eye, or when medically necessary due 
to keratoconus, irregular astigmatism, 
irregular corneal curvature or physical 
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under this plan. 

GM Retirees: Routine eye exams 
are covered for persons between ages 
20 to 64. Reimbursement is to a max- 
imum of $85 for 80 per cent of the cost 
of one vision examination, by a qualified 
optician, optometrist or ophthalmolo- 
gist, once in a 24 month period when 
this benefit is not covered under the 
provincial health care plan. 

Reimbursement of 80 per cent for 
the following vision expenses up to a 
combined total maximum of $300 for 
all covered vision expenses every 24 
months 
@ Prescription eye glasses (frames and 

lenses), contacts every 24 months 
m™ Laser eye surgery (with no other 

vision benefit payment allowed for 

48 months) 

If a covered person has diabetes or 
other medical conditions requiring fre- 
quent lens changes (as substantiated 
by an ophthalmologist) they will be 
reimbursed 80 per cent of the cost for 
new lenses whenever they have a pre- 
scription change, subject to a maximum 
of $300 for each new pair of lenses. 

Contact lenses will be covered every 
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Member (Trustee) 


12 months for 80 per cent of the cost to 
a maximum of $300, when the covered 
person's visual acuity cannot otherwise 
be corrected to at least 20/70 in the 
better eye, or when medically neces- 
sary due to keratoconus, irregular 
astigmatism, irregular corneal curva- 
ture or physical deformity resulting in 
an inability to wear normal frames. 
The benefit period begins on the 
initial date vision benefits are received. 


Say Goodbye To Claim Forms 
- Hourly Online Health Care 
Claiming 

Green Shield Canada will now accept 
online e-claim submissions. You can 
submit your own claims whenever you 
want, wherever you are and _ benefit 
from real-time claim adjudication, so 
you know immediately how much the 
plan covers. Additionally if your spouse 
has GSC coverage, the claim can be 
coordinated with the other GSC plan 
right at the point of claim submission. 


GREEN SHIELD CLAIMS GO ONLINE 
continues on page 27 
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Report All GM Safety Concerns Properly 


IN JUST A FEW SHORT WEEKS WE ALL WILL HAVE SOME 
well-earned time off to spend with our families. The holidays 
can bea very stressful time. Hopefully the time spent with loved 
ones and friends is enjoyable, safe and relaxing. 


THE OSHAWORKER 


Repair Areas 


reported 


The policy for repair areas has been implemented to pro- 
tect workers from hazards which aren't standardized work. The 
Company has trained us to follow standardized work to avoid 
injury. If you have any concerns about performing the task of a 
repair, talk to your supervisor to receive proper training. 


Maintenance 
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Management has the obligation to maintain equipment and 
tools. If a hoist has been installed, it is to assist you and prevent 


Green Shield Claims Go Online 


Continued From Page 26 


This change applies to all active GM 
employees and retirees. 

To be able to access e-claim sub- 
missions Plan Members must register 
online with Green Shield at www.green- 
shield.ca. Keep reading for instructions 
on how to register. 

Once registered online with Green 
Shield many features are available such 
as: 

@ submit your own extended health 
services or orthodontic claims for 
instant adjudication 
arrange for claim payments to be 
deposited directly into your bank 
account 
look up coverage information about 
a specific drug via the “Is My Drug 
Covered” tool 
submit a “pretend” claim to instantly 
find out what portion of a claim will 
be covered 
find a dental, paramedical, or vision 
care provider in your area 
access your personal claims infor- 
mation, including a breakdown of 
how your claims were processed 
print personalized claim forms and 
replacement ID cards 
GSC on the Go app is available on 
Google Play, App Store and Win- 
dows Store 
To make a claim: 

1. Select “My Claims” then “Submit a 
Claim” from the left menu 


2. Select type of claim you are sub- 
mitting 

3. Enter your complete claim details 
and click “Submit” 

*Remember: Save the original receipt 
for each claim 

What if | haven't ever registered or used 
my Green Shield online service before? 

As long as you have your Green 
Shield card or remember your Green 
Shield ID number, you can create your- 
self a user name and password 

Visit www.greenshield.ca with your 
GSC ID card handy. Sign in as a “Plan 
Member,” click “GO.” 

When the new screen opens up as 
‘Welcome to Plan Member Online Ser- 
vices’, click on ‘Register.’ 

3. Create a user name and password 
and provide all of the requested infor- 
mation. Complete your registration by 
clicking on “Register.” You now have 
access to basic services and will be 
able to view your benefit eligibility, your 
benefit booklet, your profile, and print 
personalized claim forms. 

For full access to the site, an e-mail 
containing your access code will be 
sent to you. 

4. Upon receipt of your access code, 
sign in to Plan Member Online Servi- 
ces, then enter your access code and 
click “Submit.” 

For additional information call Green 
Shield Canada at 1-888-711-1119 


 uniror 


an injury. Always have both hands 
on the hoist at all times, to ensure 
you are in control of the motion. 

An improper working hoist is 
a safety concern and should be 
immediately to your 
supervisor. We are still finding 
safety issues written down on a 
PMP sheet. We must make man- 
agement accountable. If we don’t 
report the concern properly, we let them circumvent their obli- 
gation under the law. 

If maintaining their equipment is an issue, then this concern 


REPORT ALL GM SAFETY CONCERNS PROPERLY 
continues on page 28 


Ba 
Darryl George 
Baker Bialecki 


Consolidated Line Consolidated Line 

Health & Safety Alternate 

Representative Health & Safety 
Representative 


In order to receive your money faster, 
sign up for ‘Direct Deposit.’ 

1. Once registered for Plan Member 
Online Services, select “Direct Deposit” 
from the left menu. 

2. Enter your bank account informa- 
tion. 

3. Select whether you want to be 
notified by email when your statement 
is ready. 

4. Verify your current email address 
in the ‘Current Email Address’ section. 
(Note: if this is not your current email 
address, go to ‘My Profile’ to change 
your email address). 

5. Click ‘Submit’ on the Direct Deposit 
Confirmation page, verify the informa- 
tion you entered, and click ‘Confirm.’ 

On a personal note, we would like to 
congratulate Steve MacDonald (Zone 68 
Shift 2 Committeeperson), Bill Sully (Zone 
64 Shift 1 Committeeperson), Al Green 
(Zone 73 Shift 3 Committeeperson) and 
Bill Mutimer on your decision to retire. 
It has been a pleasure working with you 
over the years and your help serving the 
membership is appreciated. All the best 
in your retirement! 

As this is the last Oshaworker prior 
to the Christmas holiday period, we 
wish the membership and their families 
a safe and enjoyable holiday. See you in 
the New Year. 

Don Thompson and Steve Bullock 
can be reached at the Union Hall 905- 
723-1187. 

Barry can be reached in-plant at 
905-644-3278 or email barry.grills@ 
gm.com.% 
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Once Again Another End Of Our Shift 


UNLESS THERE HAS BEEN A CHANGE 
of plans on GM's part, this will be the 
last article before the elimination of the 
third shift in Oshawa. On behalf of Bill 
and myself | would like to thank you for 
granting us the opportunity to represent 
you on third shift. | have personally had 
the privilege of being the third shift full- 
time Health and Safety Rep on and off 
again since 2004. | say on and off again 
as this is the third time GM has elimin- 
ated the shift only to bring it back again. 
Let's hope that the same thing happens 
again in the very near future. 

Over the years | have made some great 
friends and met some fantastic people 
here on the third shift. Third shifters are 
a different breed of people with different 
perspective and insight. | can honestly 
say that | have enjoyed all my years 
representing you the membership. | wish 
everyone all the best moving forward and 
hope that somewhere down the road | 
am lucky enough to represent you again. 

It is very important while working here 
that we do everything legally to protect 
ourselves from injury and make sure 
we make it home to our families and 
friends safely. The Occupational Health 
and Safety Act (OHSA) states in Sec- 
tion 28(1) the duties of a worker in the 
workplace but it also list the duties of the 
employer in Section 25(1)(2),26(1) and 


the duties of a supervisor in Section 27(1) 
(2). Personally | feel it is very important 
that every worker know their rights and 
use them to protect themselves. Please 
take the time to read these paragraphs. 
You can find these rights online at the 
Ministry of Labour website, in the green 
OHSA book located throughout the plant, 
or ask your safety rep to provide you with 
a copy of them. 

One of the ways GM tries to fulfill their 
obligation to protect workers is through 
the many policies and procedures they 
have put in place. The newest proced- 
ure is the Employee Health and Safety 
Concern Progress. If used properly by 
you and followed properly by the group 
leader and upper management, this is 
one procedure that will not only help 
in getting your concern addressed in a 
timely manner, but also hold the Com- 
pany accountable if they do not address 
your concern at all levels of management. 
Even though this procedure has been in 
effect for some time there still seems to 
be some confusion on both the work- 
ers’ and management's part as to how it 
works. 

1. Team member reports safety concern 
to the group's safety star or group leader. 
If the group leader does not address the 
concern to the satisfaction of the worker 
the concern is entered on the group 


ll 


Kevin Bill 


O'Shea Kudla 


Third Shift Flex, Third Shift Flex, 

Consolidated Stamping Consolidated Stamping 

And Trades And Trades 

Health & Safety Alternate 

Representative Health & Safety 
Representative 


leader's tracking sheets on their level 5 
boards. At this point (or any point during 
this procedure) you should let your Uni- 
for Health and Safety rep know of your 
concern. 

2. If the concern is resolved within 7 
working days the group leader fills in 
the tracking sheet stating the counter- 
measure taken to close the safety 
concern. 

3. If the concern has not been resolved 
the group leader will email the shift 
leader, area manager, and both the com- 
pany and union safety rep so that the 
concern can be addressed at the weekly 
area manager's safety meeting. It is at 
this point that your safety star should 


ONCE AGAIN ANOTHER 
END OF OUR SHIFT 


continues on page 29 
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Concerns Properly 
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should only be documented on a ESCP sheet. The weight 
of the ESCP stipulates the Company owes the employee 
answers along the path. The escalation process of the ESCP 
sheet provides a documentation trail to help in an investiga- 
tion of an injury. The weekly Area Manager meeting is the 
escalation forum where your Unifor Safety reps will demand 
the Company live up to their obligation. 


Daily Cleaning Issues 


The standard which had been agreed upon and we have 
grown accustomed to has greatly declined over the last recent 
years. Management has an obligation to keep our workplace 
clean. Cleaning issues have been driven up through the 
ESCP, only to reoccur. A process was established for toilets 
and urinals which we need to hold them accountable to. The 
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Robinson employee reports the bagged toilet or urinal ASAP. 
If you notice a bag is on for more than two days report it to 
your supervisor. If we stay diligent, management will realize 
cleaning needs to be a priority for them to address. Only by 
escalation up through the management chain will this issue 
open dialogue so all parties reset back to our standard and 
maintain it. 


AGV Safety 


We all know that AGVs have been around for quite a while 
now. Policies and rules have been implemented to protect us. 
Never work on a moving AGV: it must be at a complete stop. 
Never have any body parts under an AGV. It is a lifting device 
and must be properly supported before any assigned work is 
done. Following the green line or crossing on blue walkways 
provided assures safe travel to your destination. These are a 
few reminders to return you home safe. 

In closing we both would like to wish everyone Merry 
Christmas and a happy, safe holiday. We can be reached at 
mike #2827 or 905-644-2827.% 
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Reminder To Call Security First 
In Any GM Assistance Situations 


| WILL BE THE ACTING UNIFOR HEALTH AND SAFETY REP 
for Flex Shift #2 until Tony Marano returns to work. | look for- 
ward to addressing all of the health and safety concerns that 
you are encountering as | continue to make my way through 
the departments. 


Policies and Procedures 


After a short time on the job, it is alarming to me to learn 
how frequently the Company's own policies and procedures 
are not followed due to insufficient training of your Group 
Leader or lack of management communication from shift to 
shift. Unifor safety reps are continually on the lookout for 
management's attempts to take shortcuts instead of follow- 
ing the proper processes that are in place. 


Proposed Pedestrian Walkway Redirection 


Your Unifor safety reps have asked the Company to find 
a solution to alleviate the concerns of interaction between 
pedestrians and fork lifts, specifically at the east end of the L 
aisle separating Body and Trim. This is a high traffic area with 
all the Equinox bodies arriving at C dock and being loaded on 
the Consolidated line in Body. Due to the increase in Equinox 
build you may notice more traffic in and around the staging 
and loading area. Until the pedestrian walkway is imple- 
mented, | encourage you to follow the green line and “wait 
for the wave” when crossing paths with any mobile vehicles 
anywhere in the complex. 


Emergency Medical Calls 


Just a reminder to anyone who comes across someone 


Once Again Another 
End Of Our Shift 
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in need of immediate assist- 
ance that the first call should 
be made to Securitas at mike 
#7091 or by phone 905-644- 
7091 with the correct U-loc 
or column number. Trying 
to call the nurse directly or 
calling an ambulance may only create confusion and a pos- 
sible delay in help arriving. Our Security Guards should all be 
trained in the proper procedures and will act as the lead in 
these situations. 


Welcome New Members To Shift #2 Flex 


| personally want to welcome all the newcomers to Shift 
#2 Flex. With the massive amount of movement going on 
as a result of the elimination of the third shift and de-rate, 
| encourage everyone arriving on transfers from different 
areas and or shifts to make sure you are familiar with your 
new surroundings. This includes knowing where the orange 
crush zones are, getting to and from your work stations 
and washrooms as well as any new PPE that must be worn 
in your new area or job assignment. The first step if you 
identify a possible safety issue with your workstation/stan- 
dardized work or surroundings is to make your supervisor 
aware and initiate the Employee Safety Concern Process 
(ESCP). 

| would like to wish everyone a safe and happy holiday and 
Tony Marano a speedy recovery. Please don't hesitate to call 
me with any questions or concerns. | can be reached by radio 
at #380 or by phone at 905-644-1039.% 


Richard 

_ Spence 
Zone 35 Alternate 
Committeeperson 
Acting Flex Plant 
Shift #2 Health & 
Safety Representative 


GM for one day or 31 years. No matter 
whether you are a TPT, SWE, full time, 
part time, these rights hold true for all 
workers. If you feel that work you are 


doing is likely to injure you, bring it to 


become involved by making sure the 
group leader escalates the concern. 
He/she can also bring the concern 
forward to the area shift leader during 
their safety star meetings. 

4. Once at the area manager's level 
the concern will be assigned to an 
area champion, an action plan will be 
developed and it will be discussed and 
reviewed weekly. 

5. If the concern is not resolved or 
doesn't have a resolution plan, the 
matter will be escalated to the plant 
manager's safety review board so they 
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can provide needed resources and 
determine a resolution to your concern. 

Please remember it is very import- 
ant that you make sure your safety 
rep is aware of your concern so they 
can help resolve the issue. They have 
the knowledge and experience to help 
resolve your concern including bringing 
the issue to the JHSC. 

As workers in Ontario we all have 
three basic rights: The right to know, 
the right to participate, and the right 
to refuse unsafe work. You have these 
rights whether you have worked for 
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your group leader's attention (remem- 
ber it is the law Section 28(1) so that 
you are protected) and also your union 
safety rep. You should never be afraid 
to address your safety, after all it is your 
safety. 

In closing, | can be reached at 
mike radio 5789, office 905-644- 
5789 cell 905-718-0945 or by email 
at kevin.joshea@gm.com. Please 
remember Our Jobs May Provide 
Our Paycheques but Safety Takes Us 
Home. 
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Pride In Caring Canadian Award Recipient 
From Unifor Local 222 


CONGRATULATIONS GO OUT TO 
Lear Women’s Advocate Eva Guta! We 
share in your pride. Eva is also on our 
Local's Human Rights and Community 
Services Committee and one of Unifor's 
best Discussion Leaders, workplace 
harassment investigator and trade 
unionist. We shine the light on your 
achievements and this award. 


Eva Guta 
Caring Canadian Award 


For the past 20 years, Eva has worked 
with the Distress Centre Durham help- 
line, providing emotional support and 
suicide prevention assistance to those 
in need. Through her work with PFLAG 
Canada and Girls Inc., she is commit- 
ted to empowering and supporting girls 
and LGBTQ youth through leadership, 
outreach and advocacy programs. 

About the Caring Canadian Award: 
Created in 1995, the Governor Gener- 
al’s Caring Canadian Award recognizes 
living Canadians and permanent resi- 
dents who have made a significant, 
sustained, unpaid contribution to their 
community, in Canada or abroad. Often 
working behind the scenes, these indi- 
viduals volunteer their time and efforts 
to help their fellow citizens. The award 
also brings to light the example set 


Eva Guta Receives 


Caring Canadian Award 


Eva Guta receiving Caring Canadian Award from 
Governor General David Johnston and Lieutenant 


Governor Elizabeth Dowdeswell. 
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by volunteers, whose compassion and 
engagement are a part of our Canadian 
character. 

Governor General David Johnston, 
along with Elizabeth Dowdeswell, Lieu- 
tenant Governor of Ontario, presented 
the award to Eva. The Award was given 
to 28 volunteers from various sectors of 
society, on Nov. 10, during a ceremony 
at the Lieutenant Governor's Suite at 
Queen's Park in Toronto. 


Habitat For Humanity 


On the evening of Nov. 14 Unifor 
Local 222 sent nine members from our 
Standing Committees to the Habitat 
For Humanity Durham's Up Close and 
Personal Fundraiser held at Deer Creek 
Golf and Banquet Facility in Ajax. In 
attendance were Aline Brown, Fran- 
cine Saunders, Tedine Henry, Penny 
Elson, Ann Hubbell from the Women’s 
Committee; Jenn Cowie and Rebecca 
Keetch from the Education Committee; 
Francis Berney from the Recreation 
Committee; and Eva Guta from the 
Human Rights and Community Servi- 
ces Committee. 

The evening was well organized and 
a lot of fun for all in attendance. The 
focus of the event was to inspire young 
people to realize their own potential, 


Ann 
Hubbell 


Unifor Local 222 
Women's Committee 
Member 


Unifor Local 222 
Women's Committee 
Chairperson 


seize opportunities and show their 
moxie (moxie is finding your courage, 
nerve, skill or know-how). The even- 
ing’s MC was Jennifer Ettinger, keynote 
speaker was Dr. Kellie Leitch, currently 
the MP for Simcoe Grey County and 
former Minster of Labour and Minister 
of Status of Women, comedian Caitlin 
Langelier entertained, with perform- 
ances by young country music singer/ 
songwriter Leah Daniels plus the duo 2 
Cute 4 Country. 

In addition to inspiring young people 
to use their “moxie,” the evening also 
raised funds to build more safe, afford- 
able homes for families. 

If you are interested in taking part 
in a build for Habitat for Humanity or 
volunteering at one of their ReStore 
locations, please visit their website 
www.habitatdurham.com. Together we 
can help make affordable home owner- 
ship a reality for more families. 


Local 222 Members At 


Habitat For Humanity Sune 
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Members of Unifor Local 222's standing committees 
attend Habitat for Humanity Durham's Up Close & 
Personal fundraiser in Ajax. 
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Strength In Numbers Comes From 
Education And Participation 


BROTHERS AND SISTERS WE ARE 
living in interesting times! Stand- 
ing together in solidarity is arguably 
more important than it has ever been. 
The question for many is how to build 
solidarity and momentum to defend 
working people's interest in the face of 
so many relentless attacks on unions 
and our livelihoods by the companies 
that employ us and the very govern- 
ments that are supposed to defend our 
interests. We do not live to work. We 
work to live! 

This Local is comprised of a wide 
range of workers and incomes. They all 
have two things in common. The first 
has been a drive over the last several 
years to keep wages and benefits down. 
The other thing is they have all got to 
where they are by sticking together in 
solidarity. | really believe that the two 


best methods for building the strength 
to weather the hard times are educa- 
tion and participation. 

A union's strength comes from the 
hardworking people in each unit. The 
leadership may be the arrow but it has 
no power without an active, engaged 
and educated membership to act as 
archer and bow. There are many ways 
to help your union to become stronger 
and to participate in your own self 
defense. 

Unifor Local 222 offers free union 
education seminars twice a year; once 
in the fall and once in the spring. These 
courses are available to any member 
of Unifor Local 222. You do not have 
to be an elected rep nor do you need 
any formal education to attend. Stew- 
ard Training, Health and Safety, Human 
Rights, Mental Health and Suicide 


Rebecca Keetch 


Unifor Local 222 
Education Committee Member 


Prevention are some of the courses 
regularly offered. These classes are 
geared to letting workers know what 
their rights are. A membership that 
knows its rights will have a much better 
time dealing with companies that try to 
cut corners and bully employees. 
| would like to take a moment to 
thank all of the people who did partici- 
pate in the fall training seminars. You 
make your workplaces stronger by your 
participation. | would also like to thank 
the instructors and the Family Auxiliary 
STRENGTH IN NUMBERS 
COMES FROM EDUCATION 


AND PARTICIPATION 
continues on page 33 


Not using your CPAP? 
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CPAP 


SOLUTIONS 


Struggling? 
CPAP Mask Uncomfortable? 


When was the last time your 
CPAP unit was checked? 


Time to replace your mask or 
other accessories? 


Our licensed respiratory therapist will check your pressure setting, discuss your therapy, 


and address your specific needs. 


We ensure you are cared for by a licensed respiratory therapist. Our customer service 
representative is on hand to work with you and Green Shield directly. 


905-436-1773 


29 Charles Street, Oshawa e Inside the Oshawa Clinic physiotherapy 


Connect with us on Social Media 
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building 
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Registered Green Shield provider 


OSC. 
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PROFESSIONAL 


) At Professional Hearing Services... 


HEARING SERVICES 


Hearing Health is a Family Affair! 


Services We Offer 


Consultations and hearing tests with 
registered Audiologist Nav Balsara, MS 


Hearing Aids and Assistive Listening Devices 
Prescriptions, Ear Plugs, Service & Repairs 


Free supply of batteries with purchase of 
hearing aids some restrictions apply 


Saturdays available by appointment 


222 King Street, East, Suite 207 
Bowmanville (905) 623-1994 
www.bowmanvillehearing.com 


220 Dundas Street, West, Suite 405 
Whitby (905) 666-8000 
www.whitbyhearing.com 


601 Harwood Avenue, South 
Ajax (905) 428-7555 
www.ajaxhearing.com 


))) Proud to serve the needs of Unifor members in 
Durham, Clarington and Northumberland 


))) No extra charges above your insurance 
coverage or for family members covered 
under your benefits package 


)) ADP. DVA, WSIB, and GM insurance 
coverage accepted 


))) Rental hearing aid program now available 


257 Division St., 
Cobourg (905) 373-1470 
www.cobourghearing.com 


1371 Neilson Road, Suite 317A 
Scarborough (416) 286-9800 
www.scarboroughhearing.com 
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Strength In Numbers Comes From 
Education And Participation 


Continued From Page 31 


for their time. It takes effort from many 

people to make each event a success. 
The Education Committee is always 

looking for suggestions as to courses 
that may help the members of our 

Local. In the new year we are going to 

run an Introduction to the Union for 

new workers. Many of our workplaces 
have members who may not be clear 
on what the union can do for them and 
the benefits of being active. 

Other ways to participate and 
become educated are: 

@ Attend the Unifor Local 222 monthly 
General Membership Meeting held 
the first Thursday of the month at 
3:00 p.m. at the Unifor Local 222 
Union Hall. 

@ Attend the monthly Durham Region 
Labour Council Meeting held the 


second Tuesday of the month at 7 
p.m. at the Unifor Local 222 Union 
Hall. 

Attend any of the many activities 
hosted by the Recreation Committee: 
hockey tournaments, bowling night, 
poker tournaments, Super Bow! Party, 
National Unifor Recreation events. 
Attend and volunteer with the Uni- 
for Durham Regional Environment 
Council: rain barrel sale, Valentines 
Comedy Show and Dance fundraiser 
to prevent cancer, provide education 
on local environmental issues. 
Attend and Participate in the 
Women's Committee events: Annual 
December 6 Vigil to stop Violence 
Against Women, Walk a Mile in Her 
Shoes, Take Back the Night march, 
annual Women's Day Breakfast, 


winter coat donations, Habitat for 

Humanity work. 

Attend information sessions and 

town halls held at our Local posted 

on our Local's website www. 
local222.ca. 

Talk to people in your workplace: 

Ask questions and share news. 

Go support workers on strike: Visit 

their picket lines, honk if you drive by 

or bring them coffee and messages 
of support. 

Solidarity must not be just with mem- 
bers of our Local but with any unionized 
workers and any workers struggling 
without a union. Their fight may also 
be our fight and our fight theirs. It is 
only when workers can stand together 
and speak with one voice do they have 
real strength! 

On behalf of the Education Commit- 
tee | would like to wish everyone Merry 
Christmas, Happy Holidays and a very 
Happy New Year! Please take care and 
we will see you all in the New Year! 


Pain Free Feet 
Money Back Guarantee 


Green Shield Provider 
No appointment walk in service 


ra 


Direct billing of Insurance 
available for GM and 
Chrysler employees 


Dr. Janet Brooks 


Plantar Fasciitis 
Sciatica 
Mortons Neuroma 
Back Pain 

Knee Pain 

Hip Pain 

Ankle Pain 
Bunions 
Hammer Toes 
Corns 

Calluses 


Optometrist 
Oshawa Clinic 
117 King St. E. 
Oshawa, ON 


Telephone: 905.721.3589 


Diabetic Treatment — Guaranteed Results 


THE ORTHOTIC WORKS 


191 Bloor St. E. 2F Tremont Dr. 
Oshawa St. Catharines 
905.720.0783 905.641.1933 
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Ontario Human Rights Code 
Protects Against Age Discrimination 


AS OF DEC. 2006, THE ONTARIO HUMAN RIGHTS CODE 
protects all persons aged 18 and over against discrimina- 
tion in employment on basis of their age. This being said, 
employers cannot make decisions about hiring, promotion, 
training opportunities or termination on the basis of an 
employee's age. Before Dec. 2006 the Code did not prohibit 
age discrimination in employment against persons aged 65 
or older and you could not challenge this under age dis- 
crimination. Today, only in some cases, employers may be 
able to defend mandatory retirement programs on the basis 
that the employee's age is a bona fide occupational require- 
ment. 

So stop and think about the comment you are making 
about a worker who you feel is too old to be in the work- 
place, making cracks like “that person should have retired 
10 years ago.” Everyone comes to work for a reason of their 
own, whether it’s to care for children (some of whom may 
be disabled and never able to be on their own), starting 
over in another marriage, beginning a new life for them- 
selves. Their social life is here, the pay is good, they feel 
good coming to work. | can go on but | repeat, everyone has 


TD Insuranc 2 


Home and auto insurance 1] 


program recommended by 
UNIFOR 


Local222 


W 


their own reasons and that is 
their business, it's not for the 
person who feels because 
someone has over 30 years 
to judge whether it's right to 
still be working. Some people 
started when they were 18, 
some aren't of the age to retire under GM's program, some 
don't have their time in. 

What | am getting at is that it is not up to anyone to say 
when someone “should” retire. That is a deeply personal and 
very important decision to make. Some only know the world of 
working all their lives. Consider that next time you start shar- 
ing with other co-workers why you feel that person should 
be leaving the workplace. It’s not up to you, so keep your 
negative opinion to yourself. It is each person's right to make 
that life-changing decision to retire. Moving forward | hope | 
don't have to answer any calls where someone feels they are 

ONTARIO HUMAN RIGHTS CODE 


PROTECTS AGAINST AGE DISCRIMINATION 
continues on page 35 


Kim Martin 
Human Rights/ 
Employment Equity 
Representative 


We have worked with your union to make it 
possible for you to save on both your home and 
auto insurance. That’s why, as a Unifor Local 222 
member or retiree, you have privileged access to 
the TD Insurance Meloche Monnex program, 
which offers you preferred insurance rates and 
various additional discounts. Make the most of 
your benefits — get a quote today and find out 
how much you could save! 


On average, members who have 
home and auto insurance with us 


save $600. 


HOME | AUTO 


Ask for your quote today at 1-866-296-0888 


or visit uniforlocal222.tdinsurance.com 


The TD Insurance Meloche Monnex program is underwritten by PRIMMUM INSURANCE COMPANY. It is distributed by Meloche Monnex Insurance and Financial Services Inc. in Quebec and by TD Insurance 


Direct Agency Inc. in the rest of Canada. Our address: 50 Place Crémazie, Montreal (Quebec) H2P 1B6. 


Due to provincial legislation, our auto and recreational vehicle insurance program is not offered in British Columbia, Manitoba or Saskatchewan. 
* Average based on the home and auto premiums for active policies on July 31, 2014 of our Ontario clients who belong to an employer group that has an agreement with us when compared to the premiums they would 
have paid with the same insurer without the preferred insurance rate for groups and the multi-product discount. Savings are not guaranteed and may vary based on the client's profile. 


© The TD logo and other TD trade-marks are the property of The Toronto-Dominion Bank. 
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Ontario Unifor/GM 
Human Rights Code Referral to Counsellors 
Pp rotects Against For confidential assistance 


and referrals to counsellors 


e e e e 
Age D ISCrimin ation please contact Kim Martin 
Continued From Page 34 at 905-644-1114 
or by email at kim.martin@gm.com 


being harassed, comments are being made behind their 
back, or they are being told they should be pushed out the 
door. If anything you should respect the difficulty of that 
person's decision and mind your own business. Time goes 
by quickly and one day that could very well be you, looking 
at the numbers you need to retire and it doesn’t help when 
co-workers are offering up their two cents’ worth because 


they think you're old and should retire. BRuCE H. COLEMAN 


Happy holidays and all the best to you and your fam- Barrister & Solicitor 
ilies. Till next time, stay warm, and look out for one 


another. Unifor Co-Operating Lawyer 
Calls to me are always confidential. If you need help, 
| will do whatever it takes to assist with your situation. 
Feel free to call me at 905-644-1114, send an email kim. 50 WALTON STREET TELEPHONE 
martin@gm.com, and | will get right back to you ASAP. | PORT HOPE BUSINESS (905) 885-8146 
Covemallisnitrs iniGhiiwe ONTARIO FAX (905) 885-7471 
L1A 1N1 RESIDENCE (905) 885-9296 


Trouble Hearing? 


v¥ Unifor Local 222 members and retirees 
who are eligible for insurance-related benefits 
pay $0 out-of-pocket cost for select hearing aids 
and earn up to 1,000 AIR MILES® reward miles! 


v Don't Worry, Be Happy Guarantee™ 
Hearing aids come with everything you need 
for 3 years, even the batteries, lowest price and 
satisfaction guaranteed! 


v Already wear hearing aids? 
Join our Battery Club and get 3 months of 
batteries for FREE - No purchase necessary! 


Call us today to book your FREE, MAG-UNF-222 


no obligation hearing test! @ Li ste Nn U P J : 


CANADA 


Hearing tests are provided free of charge for adults ages 18 and older. Some conditions may apply. Please see clinic for details. 


Over 100 locations across Ontario | 1-888-520-6913 | ListenUPcanada.com 
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Rocking Bowling And Other Activities 


To Kick Off The New Year 


ONCE AGAIN IT IS THAT TIME OF YEAR TO THANK EVERY- 
one for all the support the Recreation Committee receives all 
year long from the Unifor Local 222 Executive and the staff at 
the Union Hall. Their actions behind the scenes help bring a 
successful togetherness for all Unifor members. 

| would like to congratulate my good friend and Union activ- 
ist Steve Hunter for his recent election win as Vice President 
of the Unifor National Recreation Executive Council. Well 
deserved bud. Two other candidates also ran for this position 
but Steve has earned the respect and friendship from the seven 
other area Recreation Councils to get elected. 

The next event for the Unifor Local 222 Recreation Com- 
mittee will be our annual Super Bowl Party held at the Union 
Hall on Feb. 7. This football get-together is a friends and family 
event. Plan your group parties now, as attendance grows every 
year and tickets are limited. Tickets are $20 advance sales and 
include admission, prizes, and roast beef dinner at half time. 
Refreshment tickets are three for $10. Pool grids and raffles are 
also available, as will be Safe Drive Home service. Tickets can 
be purchased from a Recreation Committee member or at the 
Unifor Local 222 Union Hall. 

Something new we're organizing this year will be the Moon- 
light Rock & Roll Ten Pin bowling night on March 5 at Leisure 
Lanes, from 9 to 11 p.m.. Admission of $15 includes prizes and 
shoe rental for two hours of bowling fun; five bowlers per lane, 
a great night out for a very low cost. Sign up as a group or 
individually. Open to friends and family, with a cut-off date of 
Feb. 26 to join this event. There will be a sign-up sheet at the 
Union Hall in the New Year. 

On behalf of your Unifor Local 222 Recreation Committee, 
we would like to wish all members and their families a very 
Merry Christmas and Happy New Year. 


South Eastern Ontario Recreation Council 


On Nov. 14 our Council held the Unifor National Texas 
Hold'Em Poker Tournament at the Unifor Local 222 Union Hall. 
Brother Toni Sisti from the Windsor Recreation Council did a 
terrific job as pit boss. Congratulations to this year’s national 
winner, Bill Goswell from Unifor Local 222. The runners-up 
were: Joe Hickey of Local 88; Mike Mitchell of Local 2163; Don 
Parent of Local 876; Jim Mederak of Local 1917; Liam Keer of 
Local 973; Carol Hopper of Local 88; Claude Irwin of Local 
4207; Ronaldo Mendoza of Local 1285; Matt Plummer of Local 
88; and Fred Nahm of Local 673. Well done by all participants. 

This year’s Unifor National Ten Pin Bowling Qualifier at Lei- 
sure Lanes in Oshawa will be held Jan. 24. All participants will 
qualify for the Unifor National Ten Pin Tournament April 3 in 
Windsor. 

The Unifor National Hockey Tournament is returning to this 
area, as we will be hosting it at Ice Sports in Oshawa on April 
9. All participants must be Unifor members in good standing. 
There will be three divisions, Open; 35 and over; 45 and over, 
with an entry fee of $675 per team. 

Team entry forms will be available mid-December from 
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Dean Howse 


Unifor Local 222 
Recreation Committee 
Chairperson 


Recreation Committee mem- 
bers, the Union Hall or online 
at www.local222.ca. We will 
be using the Unifor Local 222 
Union Hall as our home base, 
with roast beef lunch/dinners for all hockey teams and a beer 
garden. 

Have a safe and happy holiday. See you in the February edi- 
tion of the Oshaworker.%* 


SUPER BOWL PARTY 
Sunday, Feb. 7, 2016 
Unifor Local 222 Union Hall 
Game shown on our 
Monster TV Screen! 

+ Draws %& Attendance Prizes + 


+ Sport Pools + Grids + 


$20.00 Advance* $25.00 Door 
includes dinner at half-time 
*please get tickets ahead of time 
to allow for meal and beverage preparation 
Limited number of tickets available 


Doors open 4:00 p.m. Game Time 6:00 p.m. 


This event is open to Unifor members, 
family & friends. 
For tickets see Recreation Committee members: 
Event Co-ordinator Ron Winterink, 
Dean Howse, Richard Spence, Sally Delaire, 
Dave Donaldson, George McMillan, Steve Hunter, 
Frances Berney, Paul Kelly, Della Carette, Ryan Vandermeer 


'U, or the front desk at the Union Hall 


UNIFOR Safe drive home 
Local222 | Canada service available 
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Introducing the 


LUERY 7 


GIC @ 1.05% 


- a]! 
_.» Limited Time Special! 


Rob Small presents Melanie Guy from Denise House with a Bae Sh t t 
donation from the Junior Retirees’ Golf League. or erm 


7-MONTH GIC. 


Unifor Junior Golf 
League Season Update “> Cashable ANYTIME 


ONCE AGAIN OUR GOLF SEA- Th 201 6. 
Rob Small 


son has come to a close. We 
had yet another very successful ae = 

Junior Retirees’ Golf Llleles $1 ooo Ni 

League President i ni mum 
= 
Deposit. 


season, with a lot of good times. 
All of the golf courses treated 
us well, with rewards and hospi- 
tality. We are looking forward to 
next year with another two new exciting courses. 
| would like to thank everybody for a great season and to all 


the Executive for their hard work and all volunteers who dedi- 
cated their time and effort helping out. 
I'd like to take this opportunity to thank the Unifor Family Aux- Www COM 


iliary for all their time and effort that makes the banquet a huge 
SUCCESS. *Some conditions apply, rate subject to change without notice, 
In closing, our registration for next year will be on April 5 from 
11 a.m. to 1 p.m. at the Unifor Local 222 Union Hall. Hope to see 
you all. 
Have a safe winter. 


© Support The United Way © 


Dr. Bryant’s office is now open on Saturdays and 2 evenings! 


New patients and walk-ins are always welcome. 

Coverage for eye exams, eyewear (glasses & sunglasses), 

and contact lenses are directly submitted by our office. 

We offer a variety of services including glasses, contact lenses, 

laser surgery co-management, pediatric eye care, digital retinal photography, 


glaucoma testing, as well as prescribing medications. 


For information or to book an ee Ban eecn 


appointment, please call or stop by Wed: 9am-—6 pm 


our office during the following hours: frst: one eOne 


500 King St. W., Oshawa | 905-434-EYES (3937) | www.DrMichaelBryant.com 
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Shift #1 Truck Plant Ten Pin Tid Bits 


IT SEEMS AS THOUGH WE JUST GOT 
started on this season of bowling at 
Leisure Lanes, but as of Nov. 9, the “Rap- 
sters” club, consisting of Glen Jeffrey, 
Ruth Petryshyn, Elaine Howatt (*see note 
below re: five pins), Tony Cassar and Jack 
Sturch walked away with the first section 
honours, eight points ahead of “Debra’s 
Pinboys.” Congratulations gang! 

*Regarding that note above, it should 
be acknowledged here that on Oct. 29, 
“Sneaky” sent her teammate Jack Sturch 
down the walk of shame to donate a buck 
to the five pin pot on her behalf. Now you 
know why | call her Sneaky! While we're 
onthe subject, the pot now stands at $97, 
with Terry Boyd contributing $6 already! 
Other notables so far this season are Erin 
Guard, Rob McHolm, and John Farrow, all 
with $5 as well. Keep up the good work 
folks! 

Micheal Law still has the dubious hon- 
our of possessing the “Kemper Trophy” 
as of Nov. 5, due to his two gutter balls 
in the same frame some weeks back. I'm 


quite surprised it hasn't happened again 
since that time. 

Before we go any further, on Oct. 8, 
Don MacKinnon made the almost impos- 
sible 7-10 spare conversion. Try that one 
on for size! He'll likely receive some rec- 
ognition at our annual banquet. | think he 
deserves a medal! Way to go Don! Below 
are the rest of the recorded difficult spare 
conversions over the past four weeks: 

Sharon Armour 5-10, 4-9, Harry Tay- 
lor 2-4-8-10, Tony Cassar 1-2-4-9, Gilles 
April 2-3-6-10 and 3-10, Butch Howatt 
1-2-10, Don MacKinnon 4-9, Erin Guard 
1-3-6-7 and 1-3-7, Jonathan MacDonald 
2-4-7-8-10, Sharon French 5-7 and 5-10, 
Glen Killens 3-10, Elaine Howatt 5-7, Rick 
Jeffrey 6-7-10, Ryan Taylor 5-7. 

As predicted earlier, the Ghersini gals 
are trying their best to outdo each other 
this year, with six of the 12 600+ triples 
thrown over the past five weeks: Kayla 
Ghersini 248 + 233 + 212 (693), 200 + 
242 + 244 (686), 224 + 237 + 213 (674), 
181 + 248 + 235 (664); Tianna Ghersini 


Carl Kemp 


Shift #1 Truck Plant 
_ Ten Pin Bowling 


267 + 195 + 208 (670), 226 + 179 + 204 
(609); Jonathan MacDonald 184 + 258 
+ 224 (666), 206 + 203 + 196 (605); 
Rick Jeffrey 207 + 191 + 246 (644), 216 
+ 232 + 166 (614); Rick Wilkes 175 + 232 
+ 257 (664); Jim Cassells 194 + 253 + 
191 (638). 

We saw a total of 78 500+ triples and 
71 200+ games as well. There are several 
good bowlers struggling to attain their 
last season's averages, but I'm sure that 
will change sometime soon. 

Our no-tap Shift #1 Christmas party 
is scheduled for Dec. 17. Lots of fun, no 
five pins, and great food is always on tap. 
Hope to see all of you there. 

Until then, good bowling, and watch 
out for those five pins! 


WE DOW |AT TOO. 


il has a wide selection of Lift Chairs to fit 


everyone’s décor and lifestyle. These Power Lift Chairs provide 


the highest level of comfort while assisting you to sit and stand. 


Our chairs are offered with a selection of fabric choices and 
optional upgrade to include heat and massage. Visit our 


showroom and choose the Lift Chair that best fits you. 


Like us on facebook. 


y 
242 King Street East, Oshawa Du RH AM 
905-728-1112 | www.durhammedical.ca 5 M ED ] C AL 

MAKING LE EASE 
Durham Medical (1983) Ltd. 
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Andrew Springer 
Chiropodist - Foot Specialist 


Don’t live with your 
discomfort and pain anymore. 


Andrew Springer has been a 
foot specialist for over a 
quarter of a century. 


He has successfully brought 
relief to Children, Seniors 
and Athletes. 


Call today 
for an appointment 


905-728-FOOT (3668) 


WE GUARANTEE 
TO SEE YOU 
WITHIN TEN DAYS! 


Glazier Medical Footcare 
1/1| Gibb Street; Oshawa 
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Unifor Five Pin Bowling League "Paul Kelly 


FALL IS HERE AND WINTER IS JUST AROUND THE COR- Todd Taylor ae b40, . Unifor Local 222 
ner. | will try to keep you all informed and entertained at the gob engley 644, 620, 4 Bie: Fin Eom line 


same time. By the time you read this, | will be back from my 647 
Florida vacation. Louis Gervais 606, 638 


‘ ‘ 4 ‘ r Henry Chyb 627 Dave Jordan 612 
Our first section Hi-Lo will be done. Congratulations to all! Hoa Bante 649, 602 tas Machbnald 640 


Our Turkey Roll is Dec. 4, 2015 so bring your “A” game and Don Schaefer 661, 629 


bowl for your Christmas turkey. Please remember to bowl off Doug Moore 609 700 CLUB 
Chris Stringer 647 Steve Brackenridge 704, 707 


for Dec. 25. John Stonebridge 683 Bob Engley 714, 752 
We are always looking for new bowlers, so if you or any- Diane Maybee 638 Gord Langley 704, 

one you know would like to have balls of fun and pin rattling = Harry Langkraer = 610 Gary Henderson = 744, 742 

wd : ‘ ‘ Mike Childerhose 613 Leigh Carrigan 729, 754 

laughs, please feel free to join us Friday nights in the alley at Paul Derry 606, 624, Robert Boyle 723, 727 
6:30 p.m. at NEB’s Fun World on Wilson Rd. N., Oshawa. If 614 Ron Jones 737 


you are a new bowler coming out for the first time, please — Mike Proskin G66, OA Parry Rangktaek” = 206,422 
Steve Bell 639, 659 


come a little earlier so we can get you an alley to roll in. Dick Broaké 601 800 CLUB 
John Byrne 678 Harry Langkraer 821 
600 CLUB Dave Murray 626, 640, 


Wilson Kelloway 637, 638, 624 

604, 616 Ron Jones 654, 640 | wish you all good luck and happy bowling and try to keep 
Don Fitzgerald 613 Gord Langley 604, 627, it out of the gutter! 
Steve Brackenridge 602, 618, 672 ' ' ‘ 

682, 679 Gary Henderson 655, 666 Your League Executive would like to wish you and your 
Robert Boyle 657, 678 Gail Langkraer 624, 670, family a very Merry Christmas and all the best during the 


Leigh Carri cere: «Rawle grsete, “Nav season 
eigh Carrigan : ; andy Maybee i F , : : : 
682 644, 642 Remember | will see you in the alley: The Quiet & Shy 


Greg Buller 600, 654 Misty Bouvier 679 Bowler. 


Mon-Thurs 7:00 am - 9:00 pm 
Friday 7:00 am - 5:00 pm 
i Saturday 8:00 am - 3:00 pm 


PONTIAC BUICK GMC 


WETHONOURGTHE|GOMPLETEIGMIENMPLOYEEIDISCOUNTS 
foralliGM SAIIGM 


e 2 shuttle service vans for Durham Region including Brooklin 
e Convenient drive through service department 

partment - fix auto collision centre 

n used vehicles 


m2 Have your vehicle professionally serviced Spe 
e= by our team of fellow Unifor members! Dundas st. € 


Gus Gus u 
ao 
E 
D 


Optimum 
yes VEHICLES 


Hopkins St. 
Thickson Rd. 


PONTIAC BUICK GMC 


www.gusbrown.com 
NEW: 1201 DUNDAS ST. E., WHITBY + 905-668-5846 « 1-877-666-3312 soley cbbokmn eaten ls 
OPTIMUM USED: 1425 DUNDAS ST. E., WHITBY + 905-444-3000 exchange privilege 


* 150+ point inspections 
Bring this ad in & save additional 5% at the retail parts counter only. * 24-hour roadside assistance 
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OMS Leading The Way In Truck Car League 


HERE ARE THE STATS AND STANDINGS FOR THE FIRST EIGHT GAMES. 


Pts 
Ontario Motor Sales 
Bittmore Bar & Grill 
Bond Optical 
ListenUp! Canada 
Durham Medical 
Ice Sports 


PWWAUUS 


2 Ice Sports 


12 Ontario Motor Sales 23 «2.87 
10 Bittmore Bar & Grill 31 3.87 
10 Bond Optical 
rd ListenUp! Canada 30 3.75 
7 Durham Medical 


John 


Perrault 


Unifor Local 222 
Truck-Car Hockey 
League 


GA GAA 


29 3.62 


34 4.25 
43 5.37 


Oct. 20 


@ Durham Medical 4, Ice Sports 1 

Durham Medical: Steve Skene 1A; Tom Pohjolainen 1G; 
Lance Gray 2G, 1A; Ron Gallagher 1G; Chris Scott 1A; Jim 
Robinson 1A; Grant Hinchey 3A. 

Ice Sports: John Skwarchewsky 1G; Rick Weiler 1A. 
@ Ontario Motor Sales 2, Bond Optical 2 

Ontario Motor Sales: Justin Bennett 1G; Rodney Boone 1A; 
Shawn McKenna 1A; Bob Ryan 1A; John Treen 1G, 1A. 

Bond Optical: Rick Burgess 1G; Taylor Battams 1G; Terry 
Hedges 1A; Curtis Caldwell 1A. 
m@ ListenUp! Canada 6, Bittmore Bar & Grill 2 

ListenUP! Canada: Myron Wojtowych 1A; Ted Russell 1A; 
James Parker 4G; Geordie Oliver 2A; Tom Haraj 1A; Tom 


Clinic Eyewear 


Lorne Sellick, Registered Optician 
. 2 < 


ESG Glasses icky Royce En avvoueun 

SA CME DAYOR)NEXTDAY‘SERVICE: 

Fe DIRECT BILEINGIEOR EYE EXAWSHE 
SiNO-CHARGE|S ISAFETViGUASSES® aF& 
905-438-1688 the Oshawa Clinic 


117 King Steet East, Oshawa 
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Woods 1A; Tim McGuigan 2G; Dave Lawson 2A. 

Bittmore Bar & Grill: Chuck Bickle 1A; Kent Bickle 1G; 
Chris Olmstead 1G; Steve Reynolds 1A; Rick Powers 1A; 
Jeff Baird 1A. 


Oct. 22 


= Ontario Motor Sales 4, Ice Sports 3 

Ontario Motor Sales: Justin Bennett 2A; Brick Emerson 2A; 
Rodney Boone 1A; Shawn McKenna 2G; Bob Ryan 1A; John 
Treen 1G; Todd Harris 1G, 1A. 

Ice Sports: John Skwarchewsky 1G; Phil Jewel 2A; Steve 
Allen 2A; Leo Mercier 2G. 
m@ Bittmore Bar & Grill 6, Bond Optical 4 


OMS LEADING THE WAY IN TRUCK CAR LEAGUE 
continues on page 41 


Dr. S. J. Klein & Associates 
OPTOMETRISTS 


~~ a 


Serving Durham Region for over 25 years. 
We submit Green Shield directly. 
New patients are always welcome. 


~~ a 


Our services include 
Contact Lenses 
Pediatric eye care 
Digital Retinal Photography 
Field testing 
Diagnose, treat, manage and prevent 
diseases and disorders of the eye 


~~ a 


To book an appointment, 
stop by our office or call 


905-576-5444 


~~ a 


We are located at 375 Bond St. W., Oshawa 
between Park Rd. and Gibbons St. 
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Union Visits 


For those in Lakeridge Health Oshawa only: 


Anyone wishing a visit by the Retirees’ 
Sick & Visiting Committee 


should call the Union Hall at 905-723-1187. 


This applies to both active and retired 
members of Unifor Local 222. 


Unifor Co-Operating Lawyers 
in 
Cobourg anc Port Hope 


Allan McCracken 


Cobourg (905) 372-2217 
Port Hope (905) 885-2451 


fi 
OSHAWA CLINIC GROUP 


THE OSHAWORKER 


OMS Leading The Way 
In Truck Car League 


Continued From Page 40 


Bittmore Bar & Grill: Chuck Bickle 1A; Kent Bickle 1G, 1A; 
Shawn Aylesworth 1A; Chris Olmstead 3G; Steve Reynolds 
2A; Dean Howes 1G, 1A; Jeff Baird 1G; Bill Lamont 1A. 

Bond Optical: Dennis Jacobs 1G; Brad Henry 1G; Ron 
Noble 2A; Gary Beedham 3A; Rick Burgess 1G, 1A; Taylor 
Battams 1G; Curtis Caldwell 1A. 

m@ ListenUP! Canada 4, Durham Medical 2 

ListenUP! Canada: Ted Russell 1A; James Parker 2G, 2A; 
Rob Nichol 1A; Don King 2G; Rick Weiler 1A. 

Durham Medical: Steve Skene 1A; John Wheeler 1G; 
Lance Gray 1G, 1A; Chris Scott 1A; John Deboo 1A. 


Oct. 27 


= Bond Optical 4, Durham Medical 4 

Bond Optical: Dennis Jacobs 1G, 3A; Brad Henry 3G, 1A; 
Ron Noble 1A; Hank Myers 2A; Terry Hedges 1A. 

Durham Medical: Tom Pohjolainen 1A; John Wheeler 3A; 
Lance Gray 1G; Ron Gallagher 1G; Chris Scott 1G; Moe Cas- 


OMS LEADING THE WAY IN TRUCK CAR LEAGUE 
continues on page 42 


CANADA'S LARGEST MEDICAL GROUP PRACTICE 


THE RIGHT ADDRESS FOR ALL YOUR HEARING HEALTH CARE NEEDS 


The Oshawa Clinic Group is proud to introduce 
our NEW Hearing Clinic conveniently located in 
the Taunton Health Centre. 


Treasure Your Hearing and Get Your Hearing Checked Annually 


Call Us Today to Book an Appointment 905-721-4969 . www.oshawaclinic.com 
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OMS Leading The Way 
In Truck Car League 


Continued From Page 41 


canette 1G; Grant Hinchey 1A; Tom Kelly 1A. 
@ Ice Sports 5, ListenUP! Canada 4 

Ice Sports: Roly Felgemacher 1A; John Skwarchewsky 1G, 
2A; Steve Allen 1G; Cam Glazier 2A; Rick Weiler 1G, 2A; Matt 
Oblenes 2G, 1A. 

ListenUP! Canada: Ted Russell 1A; James Parker 2G; Geordie 
Oliver 1A; Don King 1G, 1A. 
= Bittmore Bar & Grill 5, Ontario Motor Sales 4 

Bittmore Bar & Grill: Chuck Bickle 2G, 1A; Shawn Ayles- 
worth 1A; Chris Olmstead 1G; Rick Powers 1A; Will Smit 1G, 
1A; Curtis Caldwell 1A; Al Howe 1G. 

Ontario Motor Sales: Justin Bennett 3G; Brick Emerson 2A; 
Shawn McKenna 1A; John Treen 1A; Shane Ord 1A; Todd Har- 
ris 1A; Don Hutcheson 1G, 1A. 


Oct. 29 


@ Ontario Motor Sales 3, ListenUP! Canada 2 

Ontario Motor Sales: Todd Harris 1A; Justin Bennett 1G; Ed 
Battams 1G; Shane Ord 1G, 1A. 

ListenUP! Canada: James Parker 1A; Geordie Oliver 2G. 


Your mammogram could be 
your lifesaver! 


Women 50 to 74 should have a mammogram 
every two years. 


Breast cancer can be impossible to see or feel. 
Regular breast cancer screening mammograms are 
the best way to find breast cancers early. 


‘Pree ny Life ¢ = Central East 
ocret n Jo Life Regional Cancer Program 


& Cervical 
Cancer screening sees what you can't C/ Colorectal 


Speak to your healthcare provider 
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= Bond Optical 9, Ice Sports 3 

Bond Optical: Dennis Jacobs 4A; Brad Henry 4G, 1A; Ron 
Noble 3A; Gary Beedham 1A; Bill Lamont 4A; Hank Myers 
1G; Rick Burgess 1A; Taylor Battams 2G; Terry Hedges 2G, 
1A. 

Ice Sports: John Skwarchewsky 2G; Steve Stone 1A; Phil 
Jewel 2A; Rick Weiler 1A; Leo Mercier 1G. 
= Bittmore Bar & Grill 9, Durham Medical O 

Bittmore Bar & Grill: Chuck Bickle 1G; Kent Bickle 1G, 2A; 
Shawn Aylesworth 1G; Chris Olmstead 1G, 2A; Dean Howes 
3G, 1A; Rick Powers 1A; Jeff Baird 1A. 

seeeeeseda 

There have been a lot of high scoring games this year. Are 
the players getting better or are the nets bigger this year? | 
think the nets are bigger. 

The Christmas party this year is at the Unifor Local 222 
Union Hall Dec. 17 right after the games that Thursday. The 
meal will be served starting at 1 p.m.. 

Still looking for spares and a time keeper in December for 
two games. Wing Night will be on Feb. 4 at Bittmore Bar & 
Grill. It's a Thursday night starting at 7 p.m.. 

From all your reps to the players, refs and time keepers 
have a great holiday and be safe. See you all around the rink 
and in the New Year. 


COMPARE 

BEFORE 

YOU BUY 

@ VISION PLANS 
ACCEPTED 


@ EYE 
EXAMINATIONS 
ARRANGED 


e@ SENIORS 
DISCOUNT 


— 


“~ 
He 


BD shite iG vant 


905-579-6411 


375 Bond St. W., Oshawa (Between Park & Stevenson) 


about cancer screening today! 
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Oshawa Bowmanville 


HEARING HEARING 


Aid Centre 


905 °438°0111 905 * 623 * 6500 


160 Stevenson Rd. S. - Oshawa 127 King St. E.- Bowmanville 
NovaHearingService.ca BeethovenHearing.ca 


Merry Christmas & Happy New Year! 


- From the family at Nova and Beethoven 
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Tight Races In U2HL Standings 


THE SEASON IS WELL UNDERWAY NOW AND AS HAS BEEN 
the case for the past couple of years, all four teams seem to be 
very well-balanced and evenly matched. This is making for some 
tightly bunched standings so far. The Blackhawks continue to lead 
the way at the top but the Bruins 


and Canucks are close behind Standings 

and the Red Wings, after a slow oo ; . : 7 

start, have found their groove and ee : rf . 5 

are nowhere near being out of the | Canucks 3 4 0 

race for top spot yet. Red Wings 2 5 ) 
Nov. 2 


@ Bruins 6, Canucks 4 
Bruins: K. Peel 3G, 2A; S. Thibodeau 3A; D. Jacobs 2G; T. Kelly 
2A; G. Beedham 1G, 1A; C. Olmstead; C. Bickle & D. Hutcheson 1A. 
Canucks: D. King 2G, 1A; G. Baird 1G; 2A; S. Wood 2G; B. Pol- 
lard 2A; T. Bidwell 2A; S. Ward 1A. 
= Blackhawks 2, Red Wings O 
Blackhawks: J. Barry 1G, 1A; K. Caldwell 1G, 1A; J. Colacicco 1A. 
Claude Blanchet records the first shutout in the league this season. 


Nov. 4 


m@ Red Wings 5, Bruins 4 
Red Wings: T. Pohjolainen 2G, 2A; C. Michelson 2G, 1A; M. 
McVety 2A; B. Emerson 1G; A. Ross; S. Hallett & C. Scott 1A. 


LINE-xX 


SPRAY-ON TRUCK BEDLINERS 


¢ Spray-on truck 
bedliners that mold 
to every contour 

* Tested for strength 
& protection 

¢ Non-skid surface 

¢ Permanently seals 
out rust & corrosion 

« Adds value to your 
vehicle 

* Custom coating 


LINE-X Durham 


250 Wentworth Street East, Oshawa 


905-448-1792 


Supporting Local 222 since 2003 
Serving the Durham Area 


solutions 
* Light Industrial 
Coatings i 
¢ Rust Proofing 
* Truck Accessories 


Serious Protection. 
Killer Looks. 

#1 in Customer 
Satisfaction 


ey 


www.LineX.ca i 5 Tae 
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Scott Wood 


Unifor Local 222 
Shift Two Hockey 
League 


Bruins: K. Peel 1G, 1A; D. Jacobs 
1G, 1A; G. Beedham 2A; C. Bickle 
&L. Mercier 1G; C. Olmstead; D. 
Howse & S. McKenna 1A. 

Red Wings finally break out of their slump to nab their first 
win of the season. 


Nov. 5 


@ Blackhawks 4, Canucks 1 

Blackhawks: R. Leger 2A; J. Bodnar; J. Barry & S. Ord 1G, 1A; K. 
Caldwell 1G; J. Collins; B. Henry & B. Corriveau 1A. 

Canucks: J. Robinson 1G; R. Spence & B. Pollard 1A. 

Blackhawks snap the Canucks’ winning streak at three to jump 
ahead in the league standings. 


Nov. 9 


@ Blackhawks 8, Bruins 4 

Blackhawks: J. Barry 4G, 1A; B. Henry 4A; R. Leger 2G, 2A; B. 
Corriveau 1G ,2A; K. Caldwell 1G, 1A; S. Sullivan 1A. 

Bruins: D. Jacobs 2G; K. Peel 1G, 1A; G. Beedham 1G; C. Bickle 1A. 

Blackhawks’ offense explodes with an eight goal second per- 
iod and they cruise to victory from there. 
m@ Red Wings 9, Canucks 7 

Red Wings: C. Michelson 4G, 1A; T. Bidwell 1G, 3A; B. Emerson 
4A; T. Pohjolainen 2G, 2A; J. Treen 1G, 2A; M. McVety 1G, 2A; S. 
Hallett 2A; G. Hinchey 1A. 

Canucks: S. Wood 1G, 4A; R. Spence 3G, 1A; B. Pollard 1G, 3A; 
D. King 1G, 1A; S. Dale 1G; S. Ward 2A; G. Baird & R. Weiler 1A. 

A pond hockey game breaks out on Pad Two as the Red Wings 
survive a shootout to win their second in a row. 


Nov. 11 


@ Bruins 7, Canucks 3 

Bruins: K. Peel 3G, 3A; D. Jacobs 1G, 3A; G. Beedham 2G, 1A; 
T. Kelly 2A; S. McKenna 1G; C. Olmstead & D. Howse 1A. 
Canucks: R. Weiler 2A, G. Baird 1G, 1A, D. King 1G, 1A, S. Wood 
1G, R. Spence, S. Dale & D. White 1A. 

Canucks’ slide continues as they cannot stop the Bruins’ hot 
first line. 

Once again, the league is off to an exciting first half as we reach 
the midway point. Until next time, get those pucks in deep! 


CROWN MAINTENANCE INC. 
OUTDOOR POWER EQUIPMENT ¢ SALES & SERVICE 


Factory Authorized Service Centre 
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Parts, Sales and Service To All Makes 


1280 Terwillegar Ave., #7, Oshawa, Ont. L1U 7A5 (905) 723-6057 
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FOR SALE 


Table skate sharpening machine $350; 
roofing gas powered compressor 5hp, 
asking $400; antique oak chair $150. 
Call: 905-576-6361 


Uy) 


UNIFOR 


the Local222 


OshaWORKER 


DEADLINE FOR THE 
JANUARY/FEBRUARY 
ISSUE IS FRIDAY, 
JANUARY 15, 2016 
AT 4 P.M. 


U) UNIFOR 
Local222 


Bridgestone LT 245/75R16, good tread, 
all 4 $300 firm; Sears 10” radial arm saw, 
table model with cabinet, molding cut- 
ters, never used, $300 firm. Call: 905- 
436-9916 


Wood, 2 bush cords. Call: 905-725-4662 


Handknit sweater, newborn, hanging tea 
towels, cotton dishcloths, Phentex slip- 
pers, hats, mitts, Christmas ornaments, 
paperback books, etc. Call: 905-728- 
6062 


Sofa bed $150; pine TV cabinet $175; 
sofa and chair, exc. cond., $475 obo, 
Haliburton area. Call: 705-754-9379 


2 antique treadle sewing machines; coal 
woodstove, round shower stall; 2 cedar 
canoes, square back, 16 ft.; motor bike, 
125cc, cross country. Call: 705-324-9547 


2014 Chevrolet Cruze, 6 speed, manual, 
11,000 km, white, asking $11,000. Call: 
613-439-9121 


THE OSHAWORKER 


4 Michelin tires, size P255/65R, 18” M/S, 
10,000 km, asking $475; loggers cant 
hook $75. Call: 705-887-1849 


Ice skates, Bauer, CCM, Reebox, Eas- 
ton, various sizes, kids, golf club set, RH 
and LH, $30 each. Call: 905-985-2977 


Snowblower, fits older John Deere 
160/170/180 series lawn tractor, with 
weights, chains, $700. Call: 705-439- 
1513 


Antique sewing machine; single oak file 
drawer; chair; Lady Diana plate/book; 
table saw on wheels; mufflers, Magnaflo 
& Thrush, 1950s stereo, records. Call: 
905-355-2037 Colborne 


Men’s black winter CAW Local 222 Osh- 
awa Union Jacket, size 2XX, with leather 
sleeves and collar, like new, worn twice, 
CAW Union logo on left chest. Call: 905- 
728-9811 


Upright freezer, 5 years old, good condi- 
tion, $200. Call: 905-355-3859 


Unique antique window display shelf, 
5’3” tall, 2’ wide, 22” deep, real conver- 
sation piece, priced to sell $250. Call: 
289-928-2715 


LU) 


Medium efficiency gas furnace, 15 years 
old $250; air conditioner A frame for fur- 
nace; plenum compressor air con $100; 
5 gal gas tank for outboard. Call: 905- 
728-0668 


Michelin X ice snow tires, P215 60R16, 
115 mm bolt pattern, used 1 season 
on GM rims with TPS, fit Buick Verano, 
$650. Call: 905-242-2966 


Parting out 1992 blue Chev 1500 pickup, 
excellent cab, front fenders, inners and 
doors, no rust, $300, no motor. Call: 905- 
983-5428 


Craftsman professional shop tools, cab- 
inet maker’s 10” table saw $325, 10” 
compound mitre saw $100 or best offer. 
Call: 905-926-9171 


Stove $150, Kenmore, flat top burners, 
easy clean, perfect condition, moving 
must sell, black. Call: 905-914-8714 


2005 Chev Blazer 4x4 with trailer pack- 
age, new wheel bearings, serpentine belt 
and brake lines, 224,000 km, $3500 obo. 
Call: 905-914-8714 


Mountain bike; tackle box; travel cooler; 
grocery cart; desk; composter; walker; 
truck tool box; Home-Lite chainsaw; gaz- 
ebo 10x10, new. Call: 905-725-8343 


MEETINGS 


The General Membership meeting is held at 3 p.m. on the first Thursday 
of every month except July & August. 


The General Motors Unit meeting is held at 3 p.m. on the third Thursday 
of every month except July & August. 


The Oshawa Area Skilled Trades Council meeting is held at 3 p.m. 
on the fourth Thursday of every month except June, July, August & December. 


Unifor Family Auxiliary meetings are held at 7 p.m. on the first & third Tuesday 
of every month except July & August. 


The Retirees’ Chapter meeting is held at 1 p.m. on the first Monday 
of every month except July & August. 
ALL MEETINGS ARE HELD AT THE 
UNIFOR LOCAL 222 UNION HALL - 1425 PHILLIP MURRAY AVE., OSHAWA 


Boys 2 pc. Skidoo suit, size 12, new, 
paid $300, asking $150 obo. Call: 905- 
576-9110 


Yamaha 5 speaker surround sound 
woofer and receiver $50; Yamaha 5 disk 
compact player, receiver $25 each. Call: 
905-576-8686 


Set of 4 205/55R16 Artic Claw snows, 
5x114.3mm deep, aggressive treads, 
$400 obo; 3 1960s flip top school desks, 
$35 each. Call: 905-728-9773 


Golf bags, putters, balls, stand or cart; 
new hockey sticks, right or left; golf 
clubs; 3-piece couch set (sofa bed) $425; 
Cobra clubs graphite, RH $450. Call: 
905-987-3161 


Oak buffet, hutch $100, 2 antique chairs 
$30 each. Call: 905-440-4814 


Dining room table, 1 leaf, bought at 
Eaton’s late 1800s, good condition, $200 
obo. Call: 905-683-4177 


Oak office desk $110; newer double bed 
$130; chest of drawers, dresser, night 
stand $110; assortment of lightly used 
living room furniture. Call: 289-688-0451 


A Vibraform exercise machine, used, in 
new condition, best offer. Call: 905-725- 
3978 
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Electric ceramic top range, white, four 
burners, Frigidaire $65; two steel farm 
gates, 10 ft., green, brand new, $100 
each. Call: 905-986-1426 


Graco table highchair, folds, easily 
cleaned, cushions, reclines, 5-point har- 
ness, adjustable height, removable trays, 
exc. cond. $80. Call: 905-571-0556 


Elliptical trainer by Sears, program- 
mable, 16” stride with pulse grip, just in 
time for the new year, $75 obo. Call: 905- 
579-6323 


Yamaha receiver, two Quest speakers 
and two Nuance speakers, $200 obo. 
Call: 905-576-5186 


Panasonic over the range inverter 
microwave oven; pool lounger; Heritage 
energy woodstove, Bosch 12” mitre saw 
with stand. Call: 905-723-7196 


Wheelchair $500, paid $4700; snow 
blower Cub Cadet $600, paid $1400; 
fish finder, trolling motor 90 Mercury 
$1200; sports memorabilia. Call: 905- 
436-9950 


New beaded wedding dress size 7-8; 
new blender/cooler; Kenmore micro- 
wave; small aluminum sink; Swiss his/ 
her watches, new yoga set, ball, etc. 
Call: 905-240-1683 


Digital picture frame; leather coat size 
40; white down teen coat size S; goose 
down duvet double-queen size; Christ- 
mas tablecloth, 15 placemats. Call: 905- 
723-1340 


Attersley Tire 


Simply provide evidence of 
your past or present UNIFOR, 
CAW or CEP membership 

to the sales associate 

and receive your 

VIP pricing 


Sag bhX, 
~ 
Seat 


Friendly 
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Designer wedding dress by Jasmine, 
sweetheart neckline, strapless, $400; 
Graco stroller and car seat combination, 
best offer. Call: 905-697-9301 


14 kt yellow gold diamond tennis brace- 
let, 2.45 cts; sapphire diamond gold ring, 
50 brilliant cut diamond 1.11 cts; one dia- 
mond ring 1.30 cts. Call: 905-723-6841 


LU) 


WANTED 


Lawn tractor with bagger, two years old. 
Call: 613-392-3645 


Safari or Astro Van, good condition, low 
mileage. Call: 905-263-8617 


Metal lathe; railway ties; 220 volt electric 
motors; 1/2 hp or larger; GL 2200 Honda. 
Call: 705-277-9495 


A. TAYLOR - G. MORGAN 


Unifor Dental Centre 


* Proudly serving the Durham Region for over 30 years! 
* We are open to the public * New Patients are welcome * 
* We handle all aspects of Dental Care * 


* 6 General Dentists * 


* 1 Oral Surgeon * 1 Periodontist * 1 Endodontist * 


Call 905-579-8730 for your appointment! 


Monday 9 a.m. to 5 p.m. 


HOURS OF OPERATION: 
Tuesday 9a.m. to 5 p.m. 


Wednesday 11 a.m. to 7 p.m. 


Thursday 9am.to5p.m. Friday 8a.m. to 4 p.m. 
We Accept Direct Payment From Insurance Plans! 


UNIFOR DENTAL CENTRE - 1425 PHILLIP MURRAY AVE., OSHAWA 


Est. 1960 


ee eS 


Celebrating 
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Exclusive pricing for all UNIFOR members! 
) Attersiey Tire would like to extend exclusive pricing and discounts to all UNIFOR members. Both active and retired 
‘ UNIFOR, CAW and CEP members are automatically entitled to exclusive discounts and deals on all products. 


Port Perry 
905-985-1444 


Oshawa 
905-404-8473 
or join us on the web at: 


www.attersleytire.com 


O uniror 


Simply call or visit any one of our three locations: 


Peterborough 
705-876-1144 


Affordable 
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Certified Service WINTER READY 


“\ mokoune QT) 432 7333 


Direct Service Line 


¢ Vehicle Maintenance 
Inspection 


(50 Point Inspection) 


¢ Tire Rotation 


(With 4-Wheel Brake Inspection) 


¢ Lube, Oil & Filter 


(Top Up All Fluid Levels) 


Receive a complimentary Tote Bag 


Which Includes: 


Jug Of GM Washer Fluid 
Plus tax 
And A Snow Brush Regular price $110.90 or $123.95 w/Dexos 


Add $10 for Dexos Oil. Synthetic & Diesel Oils Extra. Offer Not To Be Combined. Offer Expires December 31st, 2015 


mills22“" 


whatever it takes 


PARTS 905 723 8105 
COLLISION 905 723 2953 


millsbuickgmc.com 
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Ron Svajlenko 


President 


UNIFOR 


Local222 | Canada 


Dale Millson 


Financial Secretary 


UNIFOR LOCAL 222 UNION HALL 
1425 PHILLIP MURRAY AVENUE, OSHAWA 


905-723-1187 


www.local222.ca 


1-800-465-5458 
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